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UCT aspires to become a premier academic 

meeting point between South Africa, the rest 

of Africa and the world. Taking advantage of 

expanding global networks and our distinct 

vantage point in Africa, we are committed, 

through innovative research and scholarship, to 

grapple with the key issues of our natural and 

social worlds. We aim to produce graduates whose 

qualifications are internationally recognised and 

locally applicable, underpinned by values of 

engaged citizenship and social justice. UCT will 

promote diversity and transformation within our 

institution and beyond, including growing the 

next generation of academics.

MISSION



ABOUT UCT
UCT is not only the oldest university in South Africa, it is also the highest-
ranked African university – in both the Times Higher Education and the 
Shanghai Jiao Tong rankings of world universities. Founded in 1829 as 
the South African College and formally established as a university in 1918, 
UCT is home to 26 116 students from 105 different countries. By choosing 
UCT, these students enter an establishment passionate about teaching 
and research that bridge disciplines and divides. They leave equipped 
to address the challenges facing global Africa, and are well prepared to 
harness the opportunities presented in the world of work.

UCT mourned the passing of Nelson Mandela in December 2013, paying tribute to his leadership and reflecting on his legacy.     
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EXECUTIVE STRUCTURE OF UCT

ChanCellor

Elected for a ten-year term of  office by an electoral college chaired 
by the president of  convocation, Mrs Graça Machel is the titular 
head and representative of  the university, and confers degrees in 
its name. 

ViCe-ChanCellor

Dr Max Price is accountable to Council for the leadership of  
the university, and for determining and implementing UCT’s 
strategic goals. 

Deputy ViCe-ChanCellors

Deputy Vice-Chancellors form part of  UCT’s executive management team and have specific portfolios that are updated and reassigned 
from time to time.

Mrs Graça Machel 

Prof  
Thandabantu Nhlapo
Internationalisation

Prof Danie Visser 
Research and 
faculties

Prof Crain Soudien
Transformation and 
social responsiveness

Prof Sandra Klopper
Teaching and learning

Dr Max Price

FaCulty Deans

Deans have management responsibility of  the faculties and are responsible for strategic academic planning, academic administration, staffing 
and financial management of  the faculties. They chair Faculty Boards as specified by the institutional statute, and are accountable to Senate 
on behalf  of  the Faculty Boards.

CENTRE FOR 
HIGHER EDUCATION 
DEVELOPMENT
Assoc Prof Suellen Shay
(took office on 1 September 2013)

GRADUATE SCHOOL 
OF BUSINESS 
(DIRECTOR)
Prof Walter Baets

HUMANITIES 
Prof Paula Ensor

HEALTH SCIENCES 
Prof Wim de Villiers
(took office on 1 July 2013)

COMMERCE
Prof Don Ross 

SCIENCE 
Prof Anton le Roex 

LAW 
Prof ‘PJ’ Schwikkard 

ENGINEERING & THE 
BUILT ENVIRONMENT
Prof Francis Petersen

REGISTRAR 
Mr Hugh Amoore

registrar

The Registrar is accountable to the Vice-Chancellor and is responsible for administration. This includes 
academic matters, academic administration, the administrative archive, and ensuring legal integrity. The 
Institutional Statute specifies that the Registrar is Secretary of  Council, Senate and Convocation.
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CounCil

Council is UCT’s main governing body and comprises 12 members 
appointed from within the UCT community, and 18 external 
members. Its responsibilities include determining the university’s 
mission, objectives, goals and policies. It also appoints the senior 
executive and ensures the institution’s financial health.

GOVERNING AND ADVISORY BODIES

CHAIR OF COUNCIL 
Most Rev Njongonkulu 
Ndungane 

DEPUTY CHAIR 
Ms Debbie Budlender

senate

Senate is responsible for UCT’s academic governance, and organises 
the teaching, curricula, syllabi, examinations and research of  the 
university. Senate comprises the Vice-Chancellor, Deputy Vice-
Chancellors, all professors, heads of  department, and the university 
librarian, as well as elected members and student representatives.

institutional ForuM

The Institutional Forum is responsible for advising Council 
on issues affecting the institution, including but not limited to 
transformation, the implementation of  the Higher Education Act 
1997, and national policy on higher education. Comprising 30 
representatives from the staff, student and executive constituencies, 
it has three co-chairs: Assoc Prof  Kevin Johnston, Marissa van 
Rensburg, and Prof  Crain Soudien.

SRC PRESIDENT 
(November 2012 to 
October 2013)

Lorne Hallendorff

SRC PRESIDENT 
(November 2013 to  
October 2014)

Nommangaliso  
‘Mangi’ Gondwe

stuDents’ representatiVe CounCil

The Students’ Representative Council (SRC) is the highest 
decision-making structure of  student governance. It represents all 
students at UCT, and their overall interests and social well-being, 
in university committees. It is highly involved in policy-making 
and co-operative decision-making on campus. The SRC is elected 
annually by the students and consists of  17 members.

INFORMATION AND 
COMMUNICATION 
TECHNOLOGY SERVICES 
Sakkie van Rensburg 

COMMUNICATION  
AND MARKETING 
Gerda Kruger

PROPERTIES & 
SERVICES
Andre Theys

DEVELOPMENT  
AND ALUMNI
Dr Russell Ally

RESEARCH OFFICE
Dr Marilet Sienaert

FINANCE 
Prof Enrico Uliana 

HUMAN RESOURCES
Miriam Hoosain

STUDENT AFFAIRS 
Dr Moonira Khan 

UNIVERSITY LIBRARIES
Gwenda Thomas

eXeCutiVe DireCtors

Executive directors are in charge of  the professional, administrative and support services that support the academic enterprise. They are 
part of  UCT’s senior leadership group.

Some positions of  UCT’s senior leadership group changed during the year under review. For consistency, the annual report features those who ended the year in office.



VICE-CHANCELLOR’S 
REVIEW

Vice-Chancellor Dr Max Price takes a moment to gather his thoughts before addressing an extraordinary gathering of the university 
community on Jameson Plaza, in celebration of Nelson Mandela’s life and in commemoration of his passing, in December 2014.
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2013 also saw UCT achieve new heights in the volume and impact 
of  our research, our partnerships with other institutions globally, and 
out engagement with local communities, companies and government.

That said, 2013 was marked by key milestones that helped us see 
our work and the year in context. August concluded my first term 
in office. This five-year anniversary, together with the end of  
our 2009-2014 strategic plan, provided an excellent opportunity 
to reflect on the progress we’ve made since 2008 – particularly 
with regard to UCT’s six strategic goals (see opposite page), with a 
particular emphasis on: 

• Expanding our African and international connections

• Improving undergraduate success 

• Improving the learning environment, including infrastructure 
and spatial planning

• Increasing the postgraduate intake

• Increasing the volume, quality and impact of  research

• Transforming UCT

• Impacting on major social problems

Expanding our African  
and international connections
The university continues to forge new relationships: welcoming 
students from Africa and the rest of  the world; participating in 
numerous international conferences; and undertaking collaborative 
research with partners across the globe. The executive team – often 
accompanied by their academic colleagues – visited Nigeria, Ghana, 
Tanzania, Kenya, Uganda and Ethiopia in the year under review, 
and in turn hosted numerous international visitors and delegations, 
further growing our network of  partners and friends.

UCT’s affiliation to the Worldwide Universities Network (WUN) 
in particular – an international network of  research-led universities 
– helped facilitate collaborative research, virtual seminars, and 
student and staff  exchanges, paving the way for several successful 
preparatory grant applications with WUN partners.

Highlights from the year include the hosting of  UCT’s first July 
School, held in collaboration with the London School of  Economics 
and Political Science (LSE). Focusing on issues pertinent to Africa, 
the July School’s university-level courses were led by LSE and UCT 
academics and attracted both local and international participants. 
All involved declared it a success.

The institution also fared well in international university ranking 
systems. While rankings can only go so far in quantifying our 
contribution to society, they do allow us to measure how we’re 
performing among competitors of  similar size and mission, 
and gauge how UCT is perceived internationally. Once again 
the university led the continent in the Times Higher Education 

World University Rankings, the Quacquarelli Symonds World 

University Rankings and the Shanghai Jiao Tong Ranking of  World 

Universities. UCT’s strong performance, as well as that of  other 

local universities, helped send a clear message that South African 

universities continue to deliver excellent teaching and research.

UCT’s place in Africa and its role on the continent were 
highlighted during the university’s Africa Month celebrations 
in May. This important annual event on the university calendar 
comprises a host of  academic and cultural events. In 2013 
the month culminated in a two-day exhibition highlighting 

collaborative research on the continent. 

Improving undergraduate success

UCT is committed to ensuring high-quality teaching, improving 

and updating curricula, and supporting students throughout their 

studies. A revised teaching and learning charter was developed and 

adopted in 2013. It states our commitment to building an enabling 

teaching and learning environment for staff, students and the 

university overall. The charter will also help UCT address a range 

of  challenges – particularly how the institution will respond to 

higher education policies proposed by government.

Broadly the charter commits UCT to three main goals:

1. Improving student learning and success by increasing the 
effectiveness of  the educational process

2. Enhancing curricula to meet the needs of  the contemporary 
world

3. Enhancing institutional capacity to develop effective and 
sustainable responses to UCT’s educational challenges

During 2013 UCT also adopted a more systematic approach to 
improving throughput, with a particular focus on implementing 
the First-Year Experience (FYE); strengthening extended curricula 
programmes; and monitoring success rates in courses in which 
students tend to struggle.

FYE built upon the success of  UCT’s orientation programme, 
extending it into a year-long, systematic programme to guide and 
support first-year students – a key element of  which is an early 
warning system that alerts faculty to students who are struggling 
academically. This relatively new initiative is discussed at length in 
the 2012 report. It may be too early for evidence-based evaluation, 
but all the initial signs point towards FYE’s success.

The uneven throughput rate – especially of  undergraduate black 
South African students from poor schooling backgrounds – is of  
continuing concern. For many years UCT has invested a great deal 
in establishing academic development or foundation programmes 
aimed at helping underprepared students bridge the gap between 
their school studies and the demands of  the undergraduate 
curriculum. The promising news in 2013 was that the success 
rate of  first-time entering foundation students was 86% in their 
foundation courses, compared with a success rate of  82% in the 
regular mainstream courses that formed part of  their extended 
degree programmes. Their overall success rate in 2013 was 83%. 
There continue to be challenges and room for improvement, 
but there is ample evidence to suggest these programmes play a 
critical role in increased throughput. Going forward, UCT will 
be consolidating aspects of  these programmes – both from an 
academic perspective, and in terms of  financial and psychosocial 
support – that contribute most to success.

UCT’s six sTraTegiC goals
1. INTERNATIONALISE UCT VIA AN 

AFROPOLITAN NICHE
Our aim is to be an intellectual meeting point and 
sought-after destination for scholars worldwide 
who have an interest in Africa’s place in the world.

2. TRANSFORM THE UNIVERSITY TOWARDS  
NON-RACIALISM
We strive to achieve a more representative 
demographic profile in the staff and student 
bodies, to enhance intellectual diversity, transcend 
the idea of race, improve the institutional climate, 
and enhance the focus of our intellectual enterprise 
on African perspectives.

3. WORK TOWARDS A DESIRED SIzE AND 
SHAPE FOR UCT
We aim to strengthen the role the university plays 
in producing the future generation of researchers 
and academics for the country and the continent, 
and to enhance our efforts to address critical skill 
shortages facing the country. 

4. ENSURE GREATER RESEARCH IMPACT AND 
ENGAGEMENT 
UCT acknowledges that it needs to be one of the 
core sites in South Africa that makes the country 
competitive in the global knowledge economy and 
educates its future leaders. To do so, our research 
must not only be excellent, but also impactful, 
and must inform everything we do, especially our 
teaching and socially responsive work.

5. ENHANCE THE qUALITY AND PROFILE OF 
UCT’S GRADUATES
Our mission is to educate students who will have 
a broad foundational knowledge that goes beyond 
the immediate requirements of their professional 
degree or major discipline; who will be equipped 
to compete in a globalised workplace; who will 
have a spirit of critical enquiry; and who will have 
an understanding of the role they can play in 
addressing social justice issues. 

6. ExPAND UCT’S CONTRIBUTION TO SOUTH 
AFRICA’S DEVELOPMENT CHALLENGES
Our aim is to strengthen UCT’s role in addressing 
key challenges facing our society – through engaged 
research, policy and advocacy, strategic partnerships, 
and by giving students opportunities to learn the 
necessary civic literacy, knowledge and skills to build 
a more just, equitable, and unified society. 

2013 saw more than six thousand UCT graduates leave the university and 
enter the world of work, well-prepared in their chosen fields and mindful 
of the responsibilities of democratic citizenship. Ultimately, the university’s 
success can be gauged by the impact of these graduates on society –  
graduates whose education is world-class, and whose aim it is to develop 
and transform our society.

VICE-CHANCELLOR’S REVIEW
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Improving the learning environment,  
including infrastructure and spatial planning

Important strides were taken in 2013 to integrate online and 
blended learning, using state-of-the-art technology. 

The Faculty of  Commerce piloted two blended learning courses – 
where much of  the course material is delivered online, supported 
by face-to-face tutorials on campus – for non-residential 
students in 2013. These courses not only proved popular, but 
also demonstrated extremely high completion and success rates. 
Student numbers in commerce-related postgraduate and advanced 
diplomas alone are expected to grow from 400 in 2015 to 925 by 
2020 as a result of  the introduction of  online courses. 

University-wide plans to launch five massive open online courses, 
or MOOCs, in 2014 were also set in motion, and the university 
is developing more blended learning courses for current UCT 
students. Looking ahead, the focus will be on understanding 
how the university can engage and use this important advance in 
teaching and learning effectively. 

There’s been steady progress in the classroom renewal project 
– a R50-million investment spread over four years that involves 
upgrading lecture venues with video capture facilities that enable 
students to review lectures online and at their own pace. This 

project will make a tremendous contribution to the quality of  
teaching and learning, and is particularly helpful to first-year 
students and second-language English speakers. 

After a pilot project in 2012, 23 venues were equipped with 
lecture capture facilities in 2013. The total number of  published 
recordings of  lectures increased accordingly from 499 in 2012 to  
1 652 in 2013. Student usage also increased and the total number 
of  users accessing lecture recordings increased by 63%, from  
3 010 in 2012, to 4 916 in 2013. At the end of  the project all 177 
classrooms available through a central booking system will have 
been upgraded in line with new, world-class standards.

Another initiative that helped improve students’ overall educational 
experience was the MySpace project. As part of  taking into account 
that students learn in different ways, 28 under-utilised spaces in 23 
buildings were refurbished to accommodate students who want 
to work between lectures, or study informally with their peers. 
The provision of  casual seating, good lighting and campus-wide 
Wi-Fi has transformed these areas into comfortable, functional 
learning spaces. 

The sites identified in the first phase of  the project were furnished 
in 2013, creating over 600 seats in foyers and free spaces. Additional 

spaces will be outfitted in 2014. These social learning spaces have 
also alleviated pressure on the libraries’ study areas and have been 
met with an overwhelmingly positive response from students.

Other initiatives to improve the success rate of  new students 
include the establishment of  study groups and learning 
spaces in residences and a much-expanded system of  student 
counselling, including the services of  psychologists and social 
workers to assist with the non-academic challenges students 
experience.

Ongoing infrastructural investment saw millions of  rands 
being invested in expanding and modernising the campus. A 
highlight of  the year was the opening of  the New Engineering 
Building in June 2013. This contemporary, green building 
showcases a striking collection of  art from UCT’s collection (1% 
of  all infrastructure budgets are allocated for art acquisitions, 
including landscape art and sculpture). 

The Snape Building was also demolished, and work on its 
replacement commenced. In response to the growing need for 
student accommodation, a small block of  flats was acquired in 
Observatory to provide housing for 72 students.

HeaDCoUNT eNrolMeNTs
Student enrolment by population group from 2009-2013, showing percentage growth on base.

2009 2010 2011 2012 2013 % Change
SA African 5 068 5 323 5 744 6 012 6 256 23.4%
SA coloured 3 623 3 653 3 687 3 530 3 608 -0.4%
SA Indian 1 630 1 681 1 671 1 701 1 731 6.2%
SA white 8 984 9 183 8 992 8 814 8 483 -5.6%
International 3 821 4 171 4 268 4 802 4 290 12.3%
Other 886 1 003 1 146 1 191 1 962 121.4%
Total 24 012 25 014 25 508 26 050 26 330 9.7%

graDUaTes 
The following table illustrates the numbers of qualifiers for the 2013 academic year.  
It also shows the extent of UCT’s contribution to producing graduates. 

2009 2010 2011 20121 2013
Undergraduate diplomas 330 398 385 356 295
3-year bachelor’s 1 544 1 685 1 738 1 941 1 870
Professional bachelor’s 1 267 1 294 1 339 1 389 1 440
PG diplomas 884 869 945 1 012 1 065
Honours 820 866 929 907 1 020
Master’s 868 1 009 1 085 1 080 1 209
Doctorates 178 160 163 198 205
All graduates 5 891 6 281 6 584 6 884 7 104
Total students 24 012 25 014 25 508 26 050 26 330

1 These 2012 figures are derived from the final 2012 audited submission and reflect an increase in the numbers given in the 2012 report.

VICE-CHANCELLOR’S REVIEW

The New Engineering Building was completed in 2013. The energy efficient building houses the civil engineering and 
chemical engineering departments, additional laboratories, and a number of smaller seminar rooms.
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Increasing the volume, quality and impact  
of research
The urgent need to rebuild the African academy has been identified 
by a number of  key organisations – including the Academy 
of  Sciences for the Developing World, the Association of  
Commonwealth Universities, and the South African Department 
of  Science and Technology, as well as philanthropic donors such as 
the Carnegie Corporation and the Mellon, Ford and Claude Leon 
Foundations. We hope that UCT’s conscious project to champion 
the contribution that Africa can make to the world and our holistic 
approach to nurturing academics will be a keystone in this project 
– helping grow the next generation of  academics who are inspired 
by the challenge of  creating new knowledge, committed to Africa, 
and dedicated to careers on the continent. 

UCT offers a range of  initiatives to support researchers to 
complete higher degrees, get published, obtain funding, supervise 
postgraduate students and generally develop a passion for research. 

The oldest of  these programmes, the Emerging Researcher 
Programme (ERP), celebrated its 10th anniversary in March 2013. 
Its impact can in part be gauged by its rapid growth since 2003. By 
the end of  2013, a total of  595 academics had received some form 
of  support from the ERP since its inception. 2013 also marked the 
fifth year of  operation for the Programme for the Enhancement 
of  Research Capacity (PERC), an integral part of  UCT’s efforts to 
initiate, develop and strengthen collaborative networks with partners 
in the Global South and particularly in Africa. Adding to UCT’s 
research development agenda is the Mellon Visiting and Retired 
Scholars Mentorship project, which dovetails with the ERP and 
PERC to strengthen the next generation of  researchers. A one-on-
one discipline-specific mentorship relationship is brokered between 
developing researchers and a visiting or retired scholar who commits 
up to one year of  their time to work closely with the mentees. During 
2013, 33 mentees participated in eight active mentorships. 

The university continues to expand its research network in Africa 
with a new Global Partnerships Project, which aims to produce 
researchers, increase the number of  doctoral students, and improve 
supervisory capacity and research on the continent. Linked to this 
project is the creation of  joint doctorates under joint supervision 
with universities in France, the Netherlands, the United Kingdom 
and the United States. 

We’ve also started to nurture and promote connections between 
UCT scholars of  all levels and their peers at institutions around the 
world. As an active partner of  the Worldwide Universities Network 
(WUN) – made up of  19 research-intensive institutions across six 
continents – UCT has established a number of  new international 
networks during the course of  2013. 

In 2013 the university also reached a new spatial threshold, 
constraining future growth. As student and staff  numbers have 
grown, the space for new expansion has now been almost entirely 
used up, impacting negatively on faculties, staff  and students. In 
response, the university is developing a long-term spatial plan, 
setting out a future vision for UCT’s physical and spatial expansion. 

UCT also continued in its efforts to be environmentally aware 
and responsible. Two such initiatives, started in previous years, 
remain ongoing:

• Ridelink, UCT’s car-pooling initiative, limits the number of  
single-occupant motor vehicles on main campus, which is already 
under severe pressure to provide sufficient parking spaces, and 
helps promote carbon reduction among the university’s student 
and staff  populations. Progress has also been made in promoting 
the use of  Jammie Shuttle buses instead of  private cars.

• Electricity emissions account for the majority of  UCT’s carbon 
footprint. Retrofitting of  new technologies to older systems 
(such as lighting, hot water cylinders and chillers) as well as 
daily maintenance regimes have helped to reduce the university’s 
overall electricity consumption.

Increasing postgraduate intake

A decision to cap total student enrolment at 28 000 was made  
five years ago. At that time the university had 25 000 students, with 
new growth planned for postgraduates. In 2013, approximately  
26 000 students registered at UCT. Undergraduate numbers 
remained constant while our postgraduate numbers increased 
significantly – aligned with our vision of  becoming a research-
intensive university. 

Formally launched in 2013, the Office for Postgraduate 
Studies focuses on improving postgraduate admissions and 
throughput by strengthening UCT’s administration and 
recruitment capacity, as well as expanding on and improving 
our postgraduate offerings. It is also responsible for the full 
spectrum of  support that postgraduates need to have a positive 
and valuable experience at UCT. 

With this in mind, a range of  new support programmes was 
initiated in 2013 for postgraduate students as well as postdoctoral 
researchers. The purpose of  these programmes is to set up new – 
and consolidate existing – opportunities for skills development. A 
total of  79 different sessions, including seminars, Massive Open 
Online Courses (MOOCs) and workshops were attended by more 
than 1 000 postgraduates.

VICE-CHANCELLOR’S REVIEW

UCT’s six sigNaTUre researCH THeMes

AFRICAN CENTRE FOR CITIES 
There is growing recognition worldwide of the importance of cities, and 
particularly cities in the developing world. In South Africa this is reflected in the 
increasingly urban emphasis in policy documents at both national and provincial 
level to address the challenges of rapid urbanisation. These challenges require 
effective political management of institutions and processes, to ensure well-
governed and sustainable cities.

AFRICAN CLIMATE AND DEVELOPMENT INITIATIVE (ACDI)
South Africa, with the rest of the African continent, has an imperative to improve human well-being, 
but within the constraints of the need for low-carbon development and the mounting impacts of 
climate variability and change. The ACDI has been formed to engage with these challenges, through 
interdisciplinary, innovative research and teaching that draws on the intellectual capital across a wide 
range of disciplines at UCT. 

BRAIN AND BEHAVIOUR INITIATIVE (BBI)
New experimental techniques, including brain imaging, genetic testing and 
neuropsychological assessment, combined with new theoretical insights, 
have opened up significant biotechnology potential, and the opportunity for 
advancement of novel diagnostic tools and treatments for people with mental 
disorders. The initial focus of the BBI is on trauma and resilience, to understand 
why some people develop conditions such as post-traumatic stress disorder in 
response to stressors, and why there are high levels of violence.

DRUG DISCOVERY
The burgeoning burden of disease and the huge market for leading 
therapeutic drugs are driving the pursuit of new methods in synthesis and 
drug development and drug target identification. This demand must take into 
account the fierce competition in an industry that is experiencing considerable 
cost pressures, in the face of which there is a need for safe, effective medicines. 

MARINE RESEARCH INSTITUTE
The marine environments around South Africa are among the most diverse 
anywhere in the world, and result from the meeting of the cold Benguela current 
and warmer Agulhas current – which, together with the southern ocean, are 
central to African climate variability in the region and its diverse biology. South 
Africa’s position between the currents, with ready access to three major world 
oceans, makes it an optimal site for marine research. 

MINERALS TO METALS
South Africa’s economic growth is dependent on the efficiency and sustainability 
of its mining industry. Worldwide there is an increasing focus on ensuring that 
minerals are processed more efficiently, especially in the context of a much greater 
emphasis on three imperatives: preserving water resources, minimising power 
consumption, and the need to beneficiate lower-grade ores in remote areas.
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Part of  maximising the impact of  our research is also knowing 
where to focus our research efforts and resources, in order to 
take the quality and impact of  our research to the next level. UCT 
has identified six signature themes (see previous page) that are 
grounded in existing areas of  internationally recognised excellence 
while being aligned to institutional, regional and national priorities. 
These themes provide a framework for collaborative research 
between departments and across faculties – and with the community 
at large. Furthermore, through the South African Research Chairs 
Initiative (SARChI) – designed to grow the knowledge economy 
by strengthening the country’s research and innovation output, and 
increasing the quality of  postgraduate training – the Department 
of  Science and Technology is helping UCT realise its strategic 
research plans, and consolidate and extend excellence in research. 
Two SARChI research chairs were appointed in 2013, bringing 
UCT’s total count to 33.

Much of  our research funding speaks to our commitment to 
creating and supporting a new generation of  entrepreneurs, 
professionals, innovators and thinkers for South Africa and Africa.

In 2013, UCT attracted more direct grant funding from the National 
Institutes of  Health (NIH) in the United States – the largest source 
of  medical funding in the world – than any other university outside 
America. This grew to over $9-million in 2013. This support is 
confirmation that UCT is recognised internationally for making a 
significant contribution to solving global health issues. In turn this 
funding allows South African researchers to build capacity in Africa 
to address health problems on the continent, including some of  
the major challenges such as HIV, tuberculosis and malnutrition, 
and often-neglected areas such as sickle-cell anaemia and mental 
illness. Most of  the projects are large in scale, and many involve 
collaboration with partner universities elsewhere in Africa.

UCT also received a significant grant from Collaborative Adaptation 
Research Initiative in Africa and Asia (CAIRIAA), a seven-year, 
$70-million (Canadian) research initiative to understand climate 
change and adaptation in some of  the most vulnerable regions 
in Africa and Asia. As part of  this initiative UCT is also a lead 
partner in the Adaptation at Scale in Semi-Arid Regions (ASSAR) 
project, conducting research in regions where demographic trends 
and strong climate signals put large numbers of  people and their 
livelihoods at risk. ASSAR brings UCT together with partner 
universities in Botswana, Namibia, Ghana, Ethiopia and England, 
as well as other leading development and climate-change research 
organisations from around the world.

PUbliCaTioN CoUNT

VICE-CHANCELLOR’S REVIEW

2012 2013
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(43%) increase in the value of contracts 
R296–MillioN

Research income in 2013
R957–MillioN

R60–MillioN
in funding support received by 302 postdoctoral 

research fellows

students registered for  
postgraduate study

6 827

2 521 
students (37%) received 4 374 

awards with a total value of  

R175–MillioN

In 2013 there was significant activity around commercialisation 
activities at UCT – with increased applications for innovation 
funding, strategic reviews of  intellectual property funded by the 
National Intellectual Property Management Office, the number 
of  spin-off  companies being formed, large licensing deals, and 
negotiations around a new seed fund supported by the Technology 
Innovation Agency. 

UCT’s Office of  Research Integrity also began operations in 
2013, providing integrated management of  UCT’s research ethics 
programmes and related matters of  research administration, 
promoting best practice and responsible conduct.  

Transforming UCT 

UCT is committed to transforming the demographics of  its 
student and staff  and student bodies, as well as its institutional 
climate – making it more warm and welcoming for a diversity of  
voices and cultures. 

Although UCT’s 2013/2014 admissions policy remained 
unchanged, a great deal of  consultation and debate took place 
during 2013 to shape a revised policy for the 2015/16 admissions 
cycle, which will ensure that the best students come to UCT and 
that we continue building a diverse student body – without relying 
on race as the sole indicator of  disadvantage.

Hand-in-hand with revising the admissions policy, UCT expanded 
its financial support programme to ensure that students offered 
a place on academic grounds who were also eligible for financial 
support had the opportunity to register. To this end UCT worked 
with the National Student Financial Aid Scheme (NSFAS), 
corporates, foundations and alumni donors, to make sure that 
funds were available. UCT Council also approved R104-million 
(up from R79-million in 2012) to top up R229-million from 
corporate and external sources, R117-million from NSFAS, and 
R56-million from endowment revenues and other sources, making  
R505-million available to students in need.

On the staff  front, a five-year review of  employment equity indicated 
that while there has been a significant change in demographic 
representation at the junior level, the university has not made progress 
in the equity profile of  senior academic staff. The 2013 review 
included an analysis of  exit interviews from staff  who had resigned; 
and the results indicate resignations were mainly in response to better 
opportunities, both inside and outside of  academia. 

Institutional climate surveys were conducted in 2007 and 2012, 
with a 30% response rate from staff  in 2007, and a 48% response 
rate in 2012. While the different response rates might affect survey 
comparisons, 2012 respondents on the whole reflected far more  
positively on the university as a place of  work. Measures are being 
put in place to address shortcomings identified in the latest survey.

While we’re mindful of  how slow academic advancement can be 
(on average it takes one to two decades to become a full professor), 
it is sobering to realise that, twenty years after the advent of  
democracy, there are fewer than 40 South African-born black 
female professors in the whole country. 

A lack of  demographic representivity in the higher education 
sector is clearly a national problem, but that doesn’t mean UCT 
is sitting still. We remain committed to rigorous implementation 
of  our employment equity policy and internal staff  development 
initiatives aimed at building a new generation of  black academics. 
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Impacting on major social problems
The 1994 White Paper on Higher Education urged universities to 
put their expertise at the disposal of  the nation in the pursuit of  
equity, justice and a better life for all – an ethos that UCT has 
always tried to foster on campus. 

Evidence of  UCT’s commitment to social justice can be found, 
first and foremost, in the curriculum. Our academics and students 
work together with communities in need, to find sustainable 
solutions to a host of  problems. A number of  these initiatives are 
profiled in UCT’s Social Responsiveness Report for 2013, which 
demonstrates the scope and the scale of  teaching-oriented forms 
of  engaged scholarship at the university. 

Furthermore, two pro-vice-chancellors and two directors are co-
ordinating academics from across the university to address four 
major national challenges: crime and violence, climate change, 
poverty and inequality, and inadequate schooling. Professor 
Murray Leibbrandt took office in 2013 as pro-vice-chancellor for 
the Poverty and Inequality Initiative portfolio. He joins pro-vice-
chancellor Professor Mark New (climate change); Dr Jon Clarke 
(Director of  the Schools Improvement Initiative); and Guy Lamb 
(Safety and Violence Initiative). In 2013, UCT also co-published 
a comprehensive report covering a conference co-hosted with 
the National Planning Commission, titled ‘Towards Carnegie 3: 
Strategies to Overcome Poverty and Inequality’. 

On 20 February 2013, the UCT community and its neighbours 
mobilised under the theme “We say enough to violent crime”. 
The march recommitted the university to helping build a violence-
free nation, and ended on Jameson Plaza; where student and 
staff  representatives called on government to take responsibility 
for speedily investigating murder and rape cases, and successfully 
prosecuting the perpetrators. 

In keeping with UCT’s long tradition of  activism, members of  the 

university – both collectively and in their professional capacities 

– also actively campaigned to stop the Protection of  State 

Information Bill, known as the Secrecy Bill.

UCT believes its role in public life is not just to generate 

new knowledge, but to disseminate it, and to take the lead in 

generating discussion and debate around social issues and 

emerging academic themes.

Two annual high-profile public lectures that serve this purpose 

are the Steve Biko Memorial Lecture, delivered in 2013 by Dr 

Nkosazana Dlamini-Zuma, chairperson of  the African Union, 

speaking about pan-Africanism and the African Renaissance; 

and the TB Davie Academic Freedom Lecture, delivered by 

Jonathan Glover, professor of  ethics at King’s College, London, 

on the challenge academic freedom faces by needing to rely on 

corporate funding.

The Vice-Chancellor’s Open Lecture Series provides another 

opportunity for the public to hear first-hand from distinguished 

academics, researchers and innovators. The four open lectures 

in 2013 featured political theorist and historian Professor 

Partha Chatterjee speaking about modern empires and nations; 

president of  the Andrew Mellon Foundation Dr Earl Lewis 

on the contours of  the affirmative action debate in the United 

States; British mathematician Professor John Lennox on gravity, 

the universe and the work of  Stephen Hawking; and American 

psychiatrist Professor Arthur Kleinman on the role of  caregiving 

and goodness in society.

Conclusion 
The university can rightly be proud of  all it achieved in 2013, particularly in the light of  declining funding from the state. This is a tribute 
to external fundraising, tight financial management, and strong governance; but most of  all to the hard work and excellence of  all of  
UCT’s staff. 

Best wishes

VICE-CHANCELLOR’S REVIEW

The UCT community and its neighbours mobilised against violent crime (above and below right).
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The Jameson Plaza on Upper Campus becomes a hive of activity as students make their way to lectures.
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Increasing research capacity
The Faculty of  Commerce is acutely aware of  the critical shortage 
of  particular skill sets and competencies in business – not only 
in South Africa, but throughout the continent. Nowhere is this 
shortage more apparent than in the area of  actuarial science. With 
this in mind, the African Collaboration for Quantitative Finance 
and Risk Research (ACQuFRR) was established in 2013.

ACQuFRR’s mission is to advance both the theory and application 
of  modern quantitative, statistical and mathematical techniques 
to the modelling and risk management of  financial products and 
markets, with specific reference to African and South African 
contexts. Beyond expanding knowledge and research capacity in 
this area, the unit aims to nurture a culture of  research excellence, 
mentorship, and entrepreneurship among its graduates.

The establishment of  the Tourism Research Unit (TRU) has 
served to address another gap in the knowledge landscape, while 
consolidating the faculty’s teaching and research interests in tourism. 
By conducting high-quality research and engaging in research-

led teaching, the TRU aims to contribute to policy formation by 
business‚ governments and international organisations. In addition 
to training postgraduate specialists, it undertakes research to 
analyse the impact of  tourism and sporting events on the economy.

2013 saw much preparation for the establishment of  the faculty’s 
latest research unit – the African Institute of  Financial Markets and 
Risk Management (AIFMRM) – to be launched in 2014. 

The first research unit of  its kind in Africa, AIFMRM will serve as an 
independent academic institute that conducts research and provides 
education and training in financial markets and risk management. 

Its primary goal will be to produce a steady and sustainable source 
of  African university graduates with sophisticated knowledge in 
banking, insurance, risk management, and quantitative finance. By 
understanding situation-specific innovation in financial markets 
and risk management, AIFMRM graduates will be well prepared to 
address issues related to emerging markets.

National policy contribution
In all its research activities, the Faculty of  Commerce aims to remain 
responsive to the needs of  society – forging new partnerships with 
the financial sector, government, universities in Africa and abroad, 
as well as with businesses that have local and international interests.

At a national level, the faculty continued to contribute to economics 
and social research for the Office of  the President; inputs that are 
reflected in the National Development Plan, a long-term policy 
document aimed at eliminating poverty and dramatically reducing 
inequality in South Africa by 2030. 

Professor Alan Hirsch, a former chief  economist in the President’s 
Office, joined the faculty in 2013 as founding director of  the newly 

created Graduate School of  Development Policy and Practice 
(GSDPP). The GSDPP is being established as the equivalent of  
Harvard’s Kennedy School in Africa, in alignment with the vision 
Vice-Chancellor Dr Max Price articulated during his installation 
address in 2008.

Actively targeting broad participation from both South Africa and 
elsewhere on the continent, the GSDPP’s MPhil aims to strengthen 
the skills, knowledge, and strategic abilities of  policymakers 
and leaders in the public sector, civil society, and international 
organisations, serving as a continental networking hub that will 
promote collaboration across sectors and across borders.

CoMMerCe
With a history of producing excellent graduates in accounting, actuarial 
science, computer science, economics, finance, information systems, 
economics and law, marketing, organisational psychology, and statistical 
sciences, the Faculty of Commerce has increased its focus on research 
over the past few years, in line with UCT’s goal of becoming research 
intensive. This focus has seen the recent establishment of three dedicated 
research units – each looking to find solutions to problems faced by 
business and industry, while grooming a new generation of graduates 
and academics who are ready to shape the future of South Africa and 
Africa’s emerging markets. 

App alleviates transport woes 
Few Capetonians who rely on public transport are strangers 
to the havoc wreaked by last-minute changes to transport 
schedules. In an attempt to help people move around their city 
more easily, UCT information systems alumni Devin de Vries 
and Chris Kind developed FindMyWay, a free app launched 
for smartphones in 2013. FindMyWay condenses information 
about every mode of public transport in six major South 
African cities, generating possible routes, departure times, and 
cost. The 2013 version was for a single mode of transport, but 
2014 was to promise an app that would help people navigate, 
real-time and across multiple modes, from A to B.

Ensuring academic success 
Commerce Education Development Unit (EDU) programme  
co-ordinator Daniel Munene (left) and director Associate 
Prof June Pym (right) and their colleagues have ensured 
that commerce students enrolled in the EDU’s Academic 
Development Programme often outperform mainstream 
students in key areas, and many have achieved top 
honours in the past six years. The commerce programme 
is recognised as one of the country’s most successful 
academic development programmes in terms of graduation 
and throughput success rates.

FACULTY OVERVIEWS
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Graduate School of Business

Research conducted by academics and students in the 

UCT Graduate School of  Business (GSB) focuses on three 

thematic clusters: social innovation and sustainability; 

values-based leadership; and emerging markets finance, 

investment and trade. The GSB’s research enterprise 

has grown significantly over the past few years, with an 

investment in student research contributing to the GSB’s 

growing publication output. In 2013 the GSB recorded its 

highest research output to date – validating its position as 

a leading international business school.

For the last nine years the GSB has been rated the top 

business school in Africa and the Middle East, and it 

is the only African business school to have its full-time 

MBA ranked in the prestigious Financial Times top 100 

MBA ranking.  

Social responsiveness remains a priority with faculty 

members – and to an increasing extent, students; a 

commitment that sees both staff  and students offering 

their skills and knowledge on collaborative projects that 

provide practical support to communities. An excellent 

example is a partnership programme with the Southern 

African Sustainable Development Initiative, which 

assists informal early childhood education centres with 

infrastructure, compliance, business modelling, and 

financial management.

The faculty remains mindful of  its role in this regard, 

and is committed to remaining responsive not only to the 

needs of  business and industry, but to the needs of  local 

communities and South African society in general.

Academic development and teaching
Notable success has been achieved by the faculty’s Education 
Development Unit’s (EDU) Academic Development Programme (ADP), 
which supports students with additional tutorial support, peer support, 
and mentorship, as well as general guidance on adjusting to university life.

For the past six years, commerce EDU students have often 
outperformed mainstream students in what are generally considered 
the most difficult commerce courses, including financial accounting, 
economics, and statistics, with several EDU students receiving top 
honours and subject distinctions. 

The faculty takes tremendous pride in the EDU’s work and values its status 
as one of  the country’s most successful academic development programmes 
in terms of  graduation and throughput success rates for students. 

In line with international trends in tertiary education, UCT is gearing 
up to explore opportunities in online teaching and learning, and in 
this respect the Faculty of  Commerce is leading the way. In 2013 
the Across Africa Initiative, a partnership between the faculty and a 
local online education provider, GetSmarter, introduced two blended 
learning courses aimed at undergraduates. 

Courses on evidence-based management and strategic thinking both 
included a week of  introductory lectures at UCT, followed by online 
tuition and examinations at UCT. Both courses exemplified a well-
supported, blended-learning model which included a 24-hour tutorial 
service, weekly assignments, and a set of  daily activities, with a high 
degree of  online interactivity. 

The courses not only proved extremely popular, but those enrolled 
performed better than any previous ‘traditional’ residential student 
cohort, with students from educationally disadvantaged backgrounds 
performing particularly well.

Having learnt some lessons with these pioneering online courses, the 
faculty is exploring other courses and programmes that can be adapted 
to new modes of  learning.

In the heart of the country 
Commerce students took time out to give back to 
underprivileged children as part of a R150-million Starting 
Chance Campaign, initiated by the Southern Africa Sustainable 
Development Initiative. They helped build a new school 
building for pre-schoolers in Philippi. “Children need cognitive 
stimulation from a very young age if they are to become 
university graduates with good employment prospects,” 
maintains Stuart Hendry, director of the Commerce Faculty’s 
Development Unit for New Enterprise.

GSB holds ‘triple crown’ accreditation
The UCT Graduate School of Business (GSB) received accreditation 
from the Association to Advance Collegiate Schools of Business 
(AACSB) in 2013, making it one of the few business schools in 
the world to hold the prestigious title of being ‘triple-crown’ 
accredited by the three largest and most influential business school 
accreditation associations, including the Association of MBAs and 
the European Foundation for Management Development, which 
awards the European Quality Improvement System (EQUIS) 
accreditation. The GSB is one of just 59 out of 13,670 business 
schools worldwide to be triple-crowned.

FACULTY OVERVIEWS
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In 2013 the Faculty of  Engineering & the Built Environment 
emerged from a five-year strategic planning cycle, having made 
significant strides towards its goal of  becoming the faculty of  
choice for national and international staff  and students. 

Every year the faculty experiences enormous demand for 
undergraduate places – many more than it can accommodate. To 
meet the need for engineers and allied professionals in the country, 
a great deal of  time and energy has gone into ensuring the quality 
of  undergraduate EBE education and in improving undergraduate 
success rates. 

In order to achieve this, the faculty embarked on a series of  key 
educational support initiatives driven by the academic development 
programme. These include: 

• employing tutors to support and implement regular tutorial 
programmes; 

• consolidating mentorship programmes; 

• establishing an early warning system to alert staff  about students 
who may be struggling academically; 

• building a co-ordinated strategy around holistic student 
support; and 

• hosting tutor-supported reassessments.

The faculty has commissioned its Institute for Monitoring and 
Evaluation to assess the effectiveness of  these interventions, and 
feedback has shown that tutor-supported reassessments are already 
showing very promising results.

A strategic decision was made not to expand the first-year intake 
and increase undergraduate enrolments, but to grow postgraduate 
numbers, in line with UCT’s goal of  becoming research-intensive. 

This strategy has already begun to pay off, and EBE has witnessed 
a growth in postgraduate enrolments in the full-time, part-time and 
continuing professional development (CPD) programmes. 

Multidisciplinary research

EBE curricula are under constant review to ensure they remain 
responsive to the needs of  industry and the profession. An 

oversight committee has been established to govern the activities 
of  continuing professional development. Discussion around 
blended learning is ongoing, and in 2014 the faculty tested the 
online delivery of  a course in project management, intended for 
EBE industry professionals.

Mindful of  the global challenges faced in the built environment 
profession, the faculty is taking an increasingly multidisciplinary 
direction in the way it teaches and conducts research – an approach 
exemplified by several new master’s programmes established in 
2013 that answer industry’s call for professional training in fast-
developing areas of  expertise.

These include master’s programmes in space sciences; nuclear 
engineering; radar technology; infrastructure management; 
geotechnical engineering; and sustainable development for mining 
and the mineral processing industry.

Research funding and growth 
EBE has been incredibly fortunate to see strong growth in 
research funding from the private and public sectors. Two Eskom-
funded chairs were established in 2013, with Professor Bernhard 
Sonderegger focusing on materials engineering, and Dr Wim Fuls 
on energy efficiency. 

Three new South African Research Chairs were allocated  
to the faculty in the areas of  computational fluid dynamics  
(in the Department of  Mechanical Engineering) and in  
nanotechnology and reaction engineering (in the Department of  
Chemical Engineering).

As the number of  funded research chairs have grown, so too 
have the number of  National Research Foundation (NRF)-rated 
scientists in the faculty. Over a five-year period the number has 
grown from 35 to 51 NRF-rated scientists.

eNgiNeeriNg & THe 
bUilT eNViroNMeNT
The Faculty of Engineering & the Built Environment (EBE) takes great 
pride in preparing professionals for the world of work, ensuring they are 
not only equipped with excellent technical skills, but have corresponding 
critical-thinking and problem-solving skills. EBE graduates make an 
important contribution to the world in which we live, bringing with them 
the faculty’s long-standing tradition of engineering excellence, together 
with a heightened awareness of the impact of their work on community 
groups and the environment.

Case’s teaching acumen recognised
The Department of Chemical Engineering’s Professor Jenni 
Case received the CHE-HELTASA National Excellence in 
Teaching and Learning Award for 2013. Case was one of five 
awardees who made significant contributions to university 
teaching and learning and who were able to share their 
philosophy, insights and innovative ideas with academics 
across the sector. 

FACULTY OVERVIEWS

Re-imagining Cape Town’s foreshore 
The incomplete bridge along Cape Town’s foreshore has been 
a landmark – and talking point – for decades. In February 
2013, undergraduate and postgraduate students of UCT’s 
School of Architecture, Planning and Geomatics were asked 
to envision a new look for the area, as part of their credited 
coursework (see left and top right pictures). Thirty groups of 
students spent a week thrashing out designs that would make 
maximum use of the space underneath Cape Town’s freeways, 
while keeping it easy on the eye. Group submissions formed 
part of a public exhibition in the same month.
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EBE in the world

Social responsiveness continues to be one of  EBE’s main 
priorities, and the focus is on research that looks for solutions to 
local development issues. Students participate in build-and-design 
projects embedded into the curricula, and engage with social 
issues outside the classroom too by taking part in extra-curricular 
initiatives by Engineers without Borders, the Association of  Built 
Environment Students, and Habitat for Humanity.

Faculty-based initiatives also address the way in which the staff  
(both past and present) engage in socially responsive research. 
Examples include the work undertaken by the Initiative for Public 
Good (co-ordinated by a retired academic, and aimed at promoting 
research relevant to local development issues), the African Centre 
for Cities’ City Labs (a collaboration with the Isandla Institute to 

Capital investments in infrastructure
With a growing focus on postgraduate studies and research, the 
faculty has invested significant funding in acquiring cutting-edge 
machinery and specialised technical equipment for its laboratories, 
as well as in expanding and upgrading its physical infrastructure.

A highlight of  2013 was the move into a state-of-the-art ‘green’ 
building – the New Engineering Building – which houses civil 
and chemical engineering, the faculty office and the Aaron Klug 
Centre for Advanced Structural and Chemical Imaging. Other 
capital projects involved the modernisation and upgrading of  
several other buildings, including the social and learning spaces in 
the Menzies Building and the Centlivres Building, which houses 
the School of  Architecture, Planning and Geomatics, as well as 
the Department of  Construction Economics and Management. 
In all instances these improvements contribute significantly to 
the faculty’s ability to produce world-class engineering and built 
environment professionals.

Vital new state-of-the-art equipment was acquired, including 
chemical engineering’s R14-million FEI QEMSCAN 650F, as 
well as a high-resolution scanning electron microscope. The new 
QEMSCAN will be run as a university and regional facility (with  
the University of  the Western Cape, the Cape Peninsula University 
of  Technology and the University of  Stellenbosch) for the 
acquisition of  high-quality mineralogical data that will be used for 
in-depth research across a broad range of  disciplines. 

The Department of  Civil Engineering upgraded its manual 
geotechnical laboratory to become fully automated, and the 
Department of  Electrical Engineering acquired a 10MHz-to-
67GHz Agilent PNA-X N5247A network analyser to measure 
and characterise electronic devices, antennas and systems – 
for example, components and systems relating to radar, radio 
astronomy and telecommunications. 

explore good practice in upgrading informal settlements), and 
collaborative research with Slum Dwellers International.

The faculty continues to grow research and innovation output, and 
detailed plans to incentivise research and innovation performance 
are being developed. Nonetheless, the quality of  research in the 
faculty was demonstrated in 2013 by an increase in the number 
of  peer-reviewed publications in high-quality international journals 
produced by members of  staff  annually, and the international 
recognition that members of  staff  enjoy in their areas of  research. 

Furthermore, a number of  staff  received international awards 
for their research, have been elected onto committees of  local 
professional bodies, and serve on the editorial and advisory boards 
of  various international journals and conferences.

EBE postgrad student wins prestigious fellowship
Joyce Mwangama, a PhD student in the Communications 
Research Group, received a prestigious L’Oréal UNESCO 
Fellowship for Women in Science. Mwangama’s research 
underpins the evolution of mobile broadband networks, 
specifically the next generation of mobile networks, and future 
internet architecture and technologies. 

FACULTY OVERVIEWS

Honorary doctorate for  
‘giant of engineering science’ 
UCT bestowed a Doctor of Science in Engineering, honoris 
causa, on ‘giant of engineering science’ and alumnus Professor 
Klaus-Jürgen Bathe (right), in recognition of his contributions 
to the advancement of computational engineering mechanics. 
Bathe is hailed as a pioneer in the field of finite element 
analysis, a technique to find approximate solutions to partial 

differential equations.

The energy-efficient New Engineering Building won the south African Property owners Association Award for innovation Excellence.
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Currently in position 53 in the Times Higher Education World 
University Rankings of  clinical, pre-clinical and health institutions 
globally, the Faculty of  Health Sciences is recognised internationally 
for the quality of  its research and teaching – and is the only medical 
faculty in Africa and the developing world to make the top 100. 
The university’s drive to become one of  the main research hubs 
and conduits for research in Africa – forging collaborations and 
partnerships across disciplines and national borders – is beginning 
to show dividends, markedly through the faculty’s work. 

Funding highlights
That the Faculty of  Health Sciences continues to attract significant 
funding is a tribute to the ability of  its researchers to work across 
various platforms in multidisciplinary collaborations. This quality is 
exemplified by the work of  the Institute of  Infectious Disease and 
Molecular Medicine (IDM), whose researchers netted R250-million 
in research income in 2013, and who have placed the institute at 
the cutting edge of  research in HIV/AIDS, tuberculosis, TB-HIV, 
human papilloma virus and parasitic diseases. 

Funding received from the US National Institutes of  Health (NIH) 
is another case in point: While the NIH remains the largest source 
of  medical funding in the world, its funding of  foreign institutions 
has declined – with the exception of  UCT, which attracted more 
funding for direct grants than any other non-American university 
in 2013. Over the past three years UCT has attracted increasing 
amounts of  NIH funding – growing more than threefold from 

US$2 622 671 in 2010 to US$9 150 889 in 2013, confirmation that 
the Faculty of  Health Sciences is internationally recognised for its 
contribution to solving global health issues.

Other funding highlights included a €1.1-million European Union 
grant secured by the School of  Public Health and Family Medicine 
for health and human rights work, and a R33.2-million research 
grant from the Bill and Melinda Gates Foundation for the South 
African Tuberculosis Vaccine Initiative (SATVI) – which also 
received two other notable grants in the year under review. 

Teaching and learning
The national drive to increase the number of  doctors and health 
professionals in South Africa defined the faculty’s priorities  
for 2013, and will continue to be the focus in the short to  
medium term. 

This will necessarily mean providing more dedicated space for 
teaching, learning and research; finding more cost-effective ways 
of  teaching; and expanding the clinical teaching platform. Planning 
for these developments is currently under way.

A new video-conferencing facility used to live-stream in-theatre 
procedures at Groote Schuur Hospital to doctors at UCT’s training 
centre at Red Cross Children’s War Memorial Hospital is just one 
example of  how the faculty is expanding its mixed mode and 
distance learning programme to increase access to quality training 
for health professionals off-campus and elsewhere in Africa.

Awards and citations
Faculty members’ pursuit of  excellence was underscored by the 
number of  prestigious prizes and awards presented in 2013.

A highlight was when the Institute for Infectious Disease and 
Molecular Medicine’s (IDM) director Professor Valerie Mizrahi 
received the Christophe Mérieux Prize (worth over R6-million) 
from the Institute de France in Paris, for her TB research and 
mentorship of  young researchers. Mizrahi, together with her 
colleagues, has helped establish the IDM as South Africa’s foremost 
centre for tuberculosis research. 

Emeritus Professor Sid Cywes received the lifetime achievement 
in paediatric surgery award, the highest recognition of  the World 
Federation of  Associations of  Paediatric Surgeons. 

The Medical Research Council (MRC) recognised the contribution 
of  two outstanding UCT health sciences staff  members in 2013. 
Emeritus Professor Eric Bateman, director of  the UCT Lung 
Institute, received an MRC lifetime award; and Keertan Dheda, 
professor of  respiratory medicine, received the MRC gold medal 
for scientific achievement. 

Two younger members of  staff  were honoured for their scientific 
contribution: Dr Thomas Scriba of  the South African Tuberculosis 
Vaccine Initiative (SATVI) was awarded the Royal Society of  South 
Africa’s Meiring Naudé Medal for exceptional scientists under the 
age of  35, and Associate Professor Graeme Meintjes received the 
MRC young scientist silver medal.

HealTH sCieNCes
Leading research and teaching – with implications for the improvement 
of health on the African continent and elsewhere in the developing 
world – remained at the top of the Faculty of Health Sciences’ agenda 
in 2013, a year distinguished by advances in disease treatment and  
health management.  

Life in a thousand days
Play not only has a purpose, it’s also life-giving, according to 
research showcased in the South African Child Gauge 2013, 
published by UCT’s Children’s Institute, in partnership with the 
United Nations Children’s Fund (UNICEF) and Ilifa Labantwana. 
Children face a make-or-break period in the first 1 000 days 
of life, from the womb to their second birthday; a window of 
opportunity than can be life-giving, or destroy their chances 
irreparably. This 1 000-day period will determine whether 
they have poor health and stunted growth, and whether they 
cope at school or drop out. Image courtesy of Heather Mason,  
Ilifa Labantwana.

TB takes centre stage
Secondary school students use drama to convey essential 
messages about TB to their peers in Worcester in the Western 
Cape, where the incidence of TB is among the highest in the 
world. In the third quarter of 2013, Karina se Keuse (Carina’s 
Choice) was staged 12 times at seven high schools in the 
region, creating awareness among 7 500 adolescents about 
TB (and HIV). The trial was launched by UCT’s flagship South 
African Tuberculosis Vaccine Initiative (SATVI), Africa’s largest 
dedicated TB vaccine research group, based in the Institute of 
Infectious Disease and Molecular Medicine. 

FACULTY OVERVIEWS

 second-year physiotherapy students take their professional oath before starting clinical practice.
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The expertise and international reputation of  faculty members 
were again in demand by important international bodies. The World 
Health Organisation appointed Dr Charles Wiysonge to its African 
task force on immunisation, and Professors Bongani Mayosi and 
Karen Sliwa were appointed president and treasurer of  the Pan-
African Society of  Cardiology. 

The faculty also continued to build networks, co-hosting the first 
Building Children’s Nursing for Africa Conference, and co-hosting 
a symposium on mental health services and their integration into 
the public health system with Parliament. 

Generosity of alumni and donors
The oldest establishment of  its kind on the continent, the Faculty 
of  Health Sciences began its centenary celebrations in 2012, 
culminating in March 2013 with a memorable fundraising gala, 
held at New York University’s Kimmel Centre and supported by 
many alumni. The faculty is indebted to its alumni and donors, 
whose loyalty and generosity are vital to ongoing success. 

Going forward, the challenge is to keep improving the quality of  
teaching and research while building relevant collaborations, and 
growing income to fund not only the relevant studies, but also the 
infrastructure to support them appropriately.

Professors Tania Douglas and Willem Hanekom were elected 

members of  the Academy of  Science for South Africa – an 

honour reserved for the country’s most outstanding scientists and 

professors. Professors Ed Sturrock and Carolyn Williamson were 

elected UCT Fellows for their distinguished academic work. 

Emeritus Professor Robin Wood was awarded an A-2 rating by 

the National Research Foundation, acknowledging him as a 

world leader in the field of  HIV/AIDS and tuberculosis. Woods 

is director of  the Desmond Tutu HIV Centre based in the IDM 

and has received many accolades and honours, including the South 

African Medical Society’s lifetime award for his contribution to 

HIV research.

Up-and-coming young researchers were also acknowledged by the 

NRF and granted a ‘Y’ rating, while 150 academics participated 

in UCT’s capacity-building initiative – the Emerging Researcher 

Programme. In addition 119 postdoctoral research students and  

2 000 postgraduate students (including 360 PhD candidates) called 

the faculty home in the year under review. All these developments 

are in keeping with national training priorities and bode well for the 

future of  health sciences and academia.

Health Sciences celebrate centenary in New York
Vice-Chancellor Dr Max Price (standing) welcomed over 200 
alumni from the US and Canada to the Faculty of Health 
Sciences centenary gala dinner at New York University in 
April to reconnect with their alma mater and fellow students. 
Guest speakers included former Vice-Chancellor and Head 
of Medicine at UCT, Dr Stuart Saunders, and 2011 MBChB 
graduate Dr Vuyane Mhlomi. 

Salve for the soul
Staff and students of UCT’s Faculty of Health Sciences 
typically treat the body. For Africa Month in May, however, 
their prescription was for the soul: a night of music and dance 
– in celebration of a continent of culture. Hosted by the Health 
Sciences Student Council, the concert was one example of the 
exceptional talent that finds a home in the faculty.
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The faculty’s staff  and postgraduates travelled across the globe 
in 2013, with a focus on Africa. Staff  promotions were at record 
numbers, with 13 staff  members promoted and three academics 
receiving Distinguished Teacher Awards, underscoring the 
gravitas and passion with which the faculty approaches teaching. 
Faculty staff  also received international acknowledgement, and 
a particular highlight was the election of  Professor Lungisile 
Ntsebeza as inaugural president of  the African Centre for African 
Studies in Ghana.

Humanities students excelled in 2013, taking up opportunities 
offered by the faculty and university, and doing extremely well. Good 
progress was made with regard to ensuring that the humanities’ 
student body is reflective of  the country’s demographics, and the 
faculty was well above its targets for coloured and African students. 
Humanities courses at UCT have also proved a popular choice for 
international students, especially North American students, who 
participate in the Semester Study Abroad programme. Faculty 
lectures are becoming truly cosmopolitan, with a significant cohort 
of  international students present in virtually every class. 

New developments, impending challenges
Attracted by a strong suite of  postgraduate programmes, 
postgraduates comprised 30% of  the student body in 2013. 
Growing the number of  doctoral students and other postgraduates 
will remain a strong focus.

New academic programme offerings included the growing 

interdisciplinary field of  medical humanities, with a new master’s 

degree co-designed in 2013 and offered by the Department 

of  Social Anthropology, which attracted students from Health 

Sciences and Humanities. 

Portuguese will also be offered as a major from 2014, thanks 

to international partnerships with peers in Brazil, Portugal and 

Mozambique, which prepared the foundations for this programme 

during 2013.

The faculty participated vigorously in debates regarding university 

policy. This included contributing to the Senate discussion on the 

university’s admissions policy, and a consequent public dialogue 

that was widely covered in the media.

While the faculty flourishes, potential threats must also be 

addressed. These include acknowledging and making provision for 

the end of  funding cycles, as well ensuring appropriate succession 

planning is in place so that the imminent retirement of  long-serving 

senior professors does not adversely affect faculty operations. The 

lack of  available teaching and office space is also a threat to the 

growth of  postgraduate numbers and the hiring of  additional staff. 

Ways of  addressing the faculty’s space constraints are currently  

being devised.

Growing research 
On the research front, 2013 was an extremely busy and productive 
time for the faculty. What is notable is not only the quantity 
and quality of  research outputs, but also the wide range of  
disciplinary areas, interests and categories of  academic staff  they 
span. These outputs serve as a tribute to the heads of  the various 
units, departments and schools that support and encourage such  
research activities. 

Humanities also attracted a substantial amount of  research funding 
during 2013. Although significant amounts came from local 
sources, principally the National Research Foundation (NRF) and 

organisations such as the National Lottery and the National Arts 

Council, the bulk of  research funding came from international 

foundations and donors – further recognition of  the faculty’s 

excellent research.

A record number of  publications and books was produced, making 

the faculty the third-largest contributor to research output at UCT 

in 2013. Below are brief  summaries of  some of  the research 

activities, more comprehensive coverage of  which is available in 

the 2013/2014 Research Report.

HUMaNiTies
The Faculty of Humanities continued building and consolidating 
connections with the continent in 2013, becoming a hub for scholars and 
students of Africa and one of the leading African centres for training 
undergraduate and postgraduate students in the social sciences and the 
performing and creative arts. 

In perfect harmony
After receiving honorary degrees at a graduation ceremony 
in June, Caiphus Semenya and Letta Mbulu’s soulful medley 
received a standing ovation from the platform party, 
graduates and guests alike. The duo were honoured for their 
role as unofficial cultural ambassadors and for their sustained 
commitment to the socio-economic well-being of all  
South Africans.

Professor for president
Professor Lungisile Ntsebeza was elected as the inaugural 
President of the African Centre for African Studies, with its 
headquarters in Ghana. Ntsebeza currently works in UCT’s 
Centre for African Studies. The centre has been a flashpoint in 
the life of the institution, generating debate, and focusing on  
a key set of issues and debates. Part of the mission of African 
Studies at UCT is to use the resources of these debates, plus 
other similar debates in universities across the Global South, 
to re-imagine and reconfigure an inherited architecture  
of knowledge.
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A sample of research activities
The annual Afrobarometer Summer School held every January is 
growing rapidly, with 35 countries now participating. In addition 
to its impressive networking, the summer school makes a capacity- 
building contribution beyond South Africa. Afrobarometer, housed 
in the Centre for Social Science Research, collects and analyses 
social, political and economic indicators from across the continent, 
and the resulting data is used internationally.

Performance is another ongoing feature of  the faculty’s output. 
The Gordon Institute for Performing and Creative Arts (GIPCA) 
marked the centenary of  the 1913 Land Act through symposia, 
performance, and public art, while the South African College of  
Music presented productions at home and abroad – succeeding in 
local and international competitions.

Professor Carolyn Hamilton’s Chair in Archive & Public Culture, 
through the National Research Foundation/South African Research 
Chairs Initiative (NRF/SARChI), was renewed for a further five 
years. Hamilton is involved in a new collaborative project to study 
southern Africa’s pre-colonial past. Based in the School of  African 
and Gender Studies, Anthropology and Linguistics (AXL), the 
NRF/SARChI chair has become one of  the key research nodes in 
the faculty, bringing together a range of  scholars and international 
collaborators.

Associate Professor Shamil Jeppie’s ongoing Tombouctou 
Manuscripts Project in the Institute for Humanities in Africa 
(HUMA) co-hosted an international conference on ‘The Arts and 
Crafts of  Literacy: Manuscript cultures in Muslim sub-Saharan 
Africa’ in September 2013. The Tombouctou project has become 
a key catalyst for collaborative work between UCT and researchers 
in West Africa and the Sahel region. 

Apart from these team-based and collaborative research activities, 
the faculty is also home to myriad research projects driven by 
individuals. African Textualities: Mobilities, Translations, Frames, 
for example, is a new collaborative research grouping based in the 
Department of  English Language and Literature, with Associate 
Professor Meg Samuelson as the principal investigator. The long-
term objective of  the project is to forge a continent-wide research 
network in literary and cultural studies.

Some of  the research activities conducted by members of  the 
faculty have a strong public service dimension, particularly 
with regard to modes of  dissemination and public engagement. 
During 2013 many researchers, often working with community 
organisations, movements and non-governmental organisations, 
took their research findings to communities and constituencies in 
the greater Cape Town area. 

In the same year HUMA hosted a highly public lecture on the 
history of  the 1913 Land Act. The lecture was part of  HUMA’s 
public lecture and seminar series, Know Your City, a long-standing 
initiative intended as a public history programme that brings 
academic experts into conversation with interested members of  
the public. This series is organised in partnership with a local 
NGO, the International Labour Research and Information Group. 

Members of  the faculty also won numerous awards, prizes and 
other honours in recognition of  their excellent work in scholarship, 
performance and creative work. The list is too extensive for the 
annual report, but a detailed account can be found  in UCT’s 
2013/2014 Research Report.

Operatic flash mob toasts graduands
Students, staff and supporting family attending the Faculty 
of Humanities’ fourth and final ceremony in December 2013’s 
week-long graduation celebrations were in for a surprise. One 
by one, six opera singers from the faculty’s South African 
College of Music popped up in the south and north bays 
of Jameson Hall, in the gallery, and among the graduands, 
singing a brindisi from Giuseppe Verdi’s opera, La Traviata. A 
brindisi is a song exhorting a company to drink a toast. In the 
spirit of the event, members of the platform party also joined 
the toast (although there was only sparkling grape juice in 
their ‘joyful chalices’!).

Ancient manuscripts to stay in Africa
Dr Shamil Jeppie has confirmed that ancient manuscripts from 
Tombouctou remain safe even after rebels torched the South 
African-funded library that houses the documents. Jeppie says 
that while under siege by rebels, the custodians of the libraries 
worked quietly throughout the occupation of Tombouctou to 
ensure the safety of their materials. 
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2013 has seen the Faculty of  Law maintain its target ratio of  two 
postgraduates to every three undergraduate students, in line with 
the university’s objective of  becoming research intensive. An 
encouraging number of  master’s students registered, the number 
of  doctoral students grew, and the number of  general postgraduate 
registrations remained high. Seven students graduated with 
doctorates (a significant number, given the faculty’s size), and 
measures to expedite the admissions process for doctoral students 
were also put in place. Furthermore, a master’s degree aimed at 
practising law professionals was introduced in 2013, as well as a 
new private law programme. 

The year also marked the implementation of  an improved 
undergraduate curriculum, during which time student throughput 
increased. Still on the undergraduate front, the suitability of  the 
four-year undergraduate LLB continues to be extensively debated 
by all stakeholders. UCT will continue offering this degree until 
such time as the current law is amended. 

Teaching, learning and leadership
A challenge for the faculty is that lecture venues have reached 
capacity – a constraint to growing student numbers – and the need 
for larger classes must be balanced against the ability of  staff  to 
interact meaningfully with students. The faculty is exploring the 
use of  technology as a tool to enhance teaching and learning, and 
is embracing the classroom renewal project that allows for lectures 

to be broadcast online, while still exploring the possibility of  
administering tests online. 

As the year’s teaching and learning cycle unfolded, students also 
took the opportunity to participate in socially-minded initiatives 
such as Students for Law and Social Justice and the Legal Welfare 
Communication Organisation (LAWCO), and to hone their 
leadership skills through organisations such as the Law Students’ 
Council and the Black Law Students’ Forum.

Social responsiveness lies at the heart of  much of  the faculty’s 
work: law undergraduates are encouraged to reflect on their role in 
society during 60 hours of  community service and to participate in 
a legal practice course – both initiatives give students insight into 
working in real-world situations.

Research output
The Faculty of  Law is fortunate to have academics who are both 
excellent researchers and leading authors, and whose research 
informs their teaching. Research output has increased steadily in 
recent years, with faculty staff  publishing a record number of  eight 
scholarly books in 2013. Two new peer-reviewed journals were also 
launched during the year: the South African Intellectual Property Law 
Journal, edited by Lee-Ann Tong and Associate Professor Caroline 
Ncube; and the Journal of  Comparative Law in Africa, whose editor-
in-chief  is Professor Salvatore Mancuso.

This research excellence is recognised by the National Research 
Foundation (NRF), with the Faculty of  Law boasting 21 NRF-
rated researchers, two of  whom are A-rated. 

Collaboration on the continent
Collaboration with scholars in other African countries was 
considerable, and research and publications have focused strongly 
on Africa. With guest visits, seminars, workshops, conferences 
and special lectures held at and by the faculty, researchers engaged 
with the wider community to share their findings and ideas. The 
faculty has also been privileged to interact with key international 
and African scholars during the year, and benefited in the teaching 
and research arenas, as well as taking the opportunity to brainstorm 
concepts for future research endeavours. 

Together with two major centres of  research on land and the 
environment at Stellenbosch University and the University 
of  the Western Cape, the Department of  Public Law and the 
Centre for Law and Society co-hosted a conference, ‘The Land 
Divided: Land and South African society in 2013, in comparative 
perspective’.

In December 2013, delegates from national and international 
governmental entities, the private sector, civil society and academia 
gathered for five days of  interconnected events in Cape Town, 
attending the combined ‘Third Global Congress on IP and the 

laW 
Comprising three departments and nine research groups, the Faculty of  
Law has a long-standing reputation for academic excellence, and an 
innovative and critical approach to the law. It continues to attract a diversity 
of students from South Africa and beyond, who not only gain access to 
top thinkers in the field, but also benefit from world-class teaching and 
research facilities, a moot court and an extensive law library. 

De Vos wins 2013 social resposiveness award
The Claude Leon Foundation Chair in Constitutional Governance 
and constitutional law expert, Professor Pierre de Vos, was 
presented with the Social Responsiveness Award for 2013. The 
award recognises UCT academics who demonstrate that social 
engagement has enhanced the teaching and learning process.  
De Vos was acknowledged for his role in consistently providing 
both printed and electronic media with analysis, insight and 
explanation on both narrowly focused constitutional law 
questions, as well as broader socio-political questions.

Deans’ conference strengthens Sino-African ties
Some 35 deans from Africa and China’s leading law schools 
gathered at UCT for an inaugural conference in March. The 
purpose of the Conference was to deliberate on the reform 
of Sino-African legal education, to look at new mechanisms 
for cultivating legal talents in the era of globalisation, and to 
explore possible student and staff exchange and co-operation 
strategies between African and Chinese law schools. 
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Kramer’s got talent
Gumboot dancers stepped their way to victory at the 
second annual Kramer’s Got Talent show, presented by the 
Faculty of Law as part of Africa Month celebrations in May 
2013. Everybody – from academics to cleaning staff – joined 
in to mark the occasion, bringing their singing, dancing, or 
continental couture to the stage. Celebrations started off 
on a more serious note, with a panel discussion about the 
challenges and opportunities faced by African youth.

Making legal advice accessible
Some employers struggle to grasp changes to South Africa’s 
labour law legislation in 2011. That’s where UCT’s Law@Work 
Club steps in, easing some of the confusion and smoothing 
workplace relations by providing an online forum where 
employers (from owners of small businesses to large corporate 
entities) can interact with peers and receive customised 
advice from a resident attorney. Labour law expert Andrew 
Breetzke provides tailor-made insight for a fraction of the 
cost of a typical legal consultation, Law@Work Club project 
manager Richard Burge (seen here with sales and marketing 
executive Max Cromarty, left) explained.

Public Interest’ and ‘Open AIR Conference on Innovation and IP 
in Africa’. Hosted by the faculty’s Intellectual Property Unit, the 
conference brought together leading intellectual property experts 
from around the world to discuss issues under the theme, ‘Refining 
the Positive Agenda: Global questions, local answers?’

Honours and awards
Various members of  staff  received special recognition for their 
teaching and research. Associate Professor Mohamed Paleker 
received a teaching commendation from the Council on Higher 
Education’s National Excellence in Teaching and Learning 
Selection Committee. This was one of  the five excellence awards 
and six commendations made nationally in 2013. 

Professor Clifford Shearing was awarded the American Society 
of  Criminology’s Sellin-Glueck Award in recognition of  his 
outstanding scholarship in criminology, while Associate Professor 
Rashida Manjoo received the Albany Law School’s inaugural 
William McKinley Award for Good Governance in recognition of  
her contribution to the protection of  women’s rights. 

At the joint graduation ceremony for the Faculties of  Health 
Sciences and Law in December 2013, constitutional law expert 
Professor Pierre de Vos, Claude Leon Foundation Chair in 
Constitutional Governance, received the university’s Social 
Responsiveness Award. In addition, Associate Professor Anne 
Pope, former chair of  the faculty Research Ethics Committee, 
was appointed by Minister of  Health Dr Aaron Motsoaledi as a 
member of  the National Health Research Ethics Council. 

These academics and their colleagues continue to contribute to 
development in South Africa and on the continent, not only by 
producing highly qualified graduates, but also by ensuring their 
research contributes to the development of  the justice systems that 
are central to democracy and nation-building. 
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Demand to study science at UCT continues to grow, and every 
year the faculty faces the challenge of  balancing the proven 
and potential ability of  first-time entering students to tackle a 
demanding programme of  courses.

Fewer first-year students were accepted in 2013 as a result of  
teaching and laboratory space constraints, as well as due to the 
number of  staff  available to supervise fieldwork. With this smaller 
student intake, the faculty plans to increase throughput as well as 
the number of  graduating students. 

Academic development
The faculty also adopted a more proactive and systematic approach 
to identifying first-year students in need of  additional support. 
Six weeks into their courses, first-year students took a number of  
rigorous tests. Based on the results, some students were placed on a 
four-year degree programme with the option of  receiving intensive 
academic support, as well as guidance and advice on adapting to 
university culture, particularly with regard to time management 
and effective study methods. Associate Professor David Gammon, 
who also serves as assistant dean, was appointed to manage the 
four-year programme, and he is optimistic that this approach is 
producing positive results.

Another innovation in 2013 was a winter school, also run by 
Gammon, to help students better understand the contribution that 
science makes to society as a whole, as well as what careers are 
possible through study in the sciences. The programme drew on 
the wealth of  expertise in the faculty and showcased a range of  
scientifically interesting projects and initiatives, both at UCT and 
in the greater Cape Town region. Based on its 2013 success, the 
winter school is set to become an annual event aimed at giving 
first-years insight into the range of  study and career options open 
to them, and introducing them to working scientists who can serve 
as sources of  inspiration and motivation. 

The Faculty of  Science’s postgraduate cohort stood at almost 40% 
in 2013. With over 800 research master’s and PhD students, the 
faculty contributes 25% of  the university’s publication output, and 
science students make up over a third of  annual PhD graduates. 

Structurally, a major development in 2013 was the merger of  two 
previously separate departments, Botany and Zoology, to form 
the single Department of  Biological Sciences. This change better 
reflects the nature of  biological research today, in which ecology, 
biodiversity and conservation biology encompass the study of  
both plant and animal life. 

Research overview 

Approximately 40% of  academic staff  in the faculty are rated via 
the National Research Foundation (NRF) system as international 
leaders (A-rated), having strong international reputations (B-rated), 
or being outstanding young researchers with the potential to 
become world leaders (P-rated). The international impact of  the 
research being undertaken is substantial. 

The vast majority of  staff  in the Faculty of  Science are actively 
involved in research programmes located within 12 separate 
departments, arranged on disciplinary grounds. There are 16 formal 
research units and centres within the faculty that are accredited by 
the University Research Committee, and the faculty also supports 
10 research chairs selected by the South African Research Chairs 
Initiative (SARChI), and 91 honorary research associates formally 
linked to departments. 

Staff  – together with their postgraduate students – all contribute to 
the faculty’s research output, which continues to grow in quantity 
and quality. According to the Institute for Scientific Information, 
the number of  journal articles published increased by six percent 
over the course of  2013. 

sCieNCe
The Faculty of Science prides itself on its strength in research and training 
of undergraduate and postgraduate students, and its ranking as a pre-
eminent science faculty on the continent. Encouragingly, the faculty 
was ranked highly in the 2013 Quacquarelli Symonds World University 
Rankings, appearing in the 101-150 band of top universities for biological 
sciences and environmental science, and in the 50-100 band for earth and 
marine sciences. 

New discovery determines gender in fossil birds
Professor Anusuya Chinsamy-Turan (pictured) and a team of palaeontologists 
from the Natural History Museum of Los Angeles County’s Dinosaur Institute, 
Madrid’s Universidad Autonóma, Cantoblanco, and the Dalian Natural History 
Museum in China, discovered how to determine the sex of Confuciusornis 
fossils. “Just like modern hens, female Confuciusornis birds that lived 125 million 
years ago formed this special bone inside their long bones and then used it 
to make the calcium-rich eggshells,” Chinsamy-Turan explained. “Finding such 
tissue in a specimen that lacks long feathers proves that those birds without 
ornamental plumage are females.”

UCT trio takes epic Orange River journey
It goes by many names: the Groote, the !Gariep, or the Senqu, 
the latter in Lesotho where the river rises in the Drakensberg. 
In January 2013, a trio of UCT researchers paddled the length 
of the Orange to conduct a mega-transect of the waterway – 
all 2 200km to the Atlantic. PhD student James Puttick, MSc 
graduate Sam Jack and Ian Durbach, a statistical sciences 
lecturer, travelled around 40km a day for two months, taking 
an ecological census of the natural vegetation and ecosystems 
along the country’s biggest waterway and testing the health 
of its myriad tributaries and water systems.
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To facilitate their research, staff  were successful in raising 
approximately R142-million from governmental and non-
governmental sources, with income from the latter comprising 
close to R69-million of  this total. This is 50% higher than that 
received in 2012. The number of  research contracts, 226, was also 
significantly higher than in 2012 (145). 

Income from industry, government, public entities and statutory 
bodies was essential in providing bursaries to master’s and PhD 
students, postdoctoral fellowships, salaries of  research and support 
staff, and project running expenses. 

The number of  postgraduate and postdoctoral researchers also 
continued to grow, with 388 PhD and 459 masters students 
registered in the faculty, and 153 postdoctoral fellows spread 
among the departments. The number of  doctoral degrees awarded 
in 2013 was 63, and just under a quarter of  all qualifying master’s 
graduates (142) qualified with distinction. 

At a national level, Professor Kelly Chibale received the Medical 
Research Council’s Young Scientist Award (silver medal) in 
recognition of  the excellence of  his research in drug discovery, 
and specifically for leading the project team that discovered a 
potential new drug treatment for malaria. The Department of  
Environmental and Geographical Science’s Associate Professor 
Maano Ramutsindela received the prestigious NRF award for 
Transformation of  the Science Cohort for his efforts to attract 
more black scientists to academia and help them become leaders in 
their respective fields.

Emeritus Associate Professor Jenny Day was awarded the South 
African Society of  Aquatic Scientists Gold Medal – awarded on 
rare occasions in recognition of  an exceptionally high standard 
of  research in the aquatic sciences, or an exceptionally valuable 
contribution to the management, conservation or development of  
aquatic ecosystems or resources over an extended period. 

On the international front, Emeritus Professor William Bond, the 
Harry Bolus Professor of  Botany, was elected as a foreign associate of  
the National Academy of  Science in the US, and Professor Anusuya 
Chinsamy-Turan, head of  the Department of  Biological Sciences, was 
the recipient of  the World Academy of  Science Sub-Saharan Africa  
prize for her contribution to the public understanding and  
popularisation of  science. 

The number and variety of  research projects being undertaken by 
staff  in the faculty are too many to mention in this report. More 
information about these projects and awards is available in the 
2013/2014 Research Report.

In addition to the research articles, books and book chapters that 
were published, three major international conferences were held 
at UCT and organised by staff  in 2013, improving the faculty’s 
international visibility: the Sixth International Conference on Hard 
and Electromagnetic Probes of  High-Energy Nuclear Collisions 
(Theoretical Physics); the Fourth Annual Symposium on Computing 
for Development (Computer Science); and the Sixth International 
Conference on Information and Communication Technologies and 
Development (Computer Science). 

Several members of  faculty gained national and international 
recognition for their research contributions in 2013. 

The hottest place in radio astronomy
 The first author of a scientific paper based on observations performed with South 
Africa’s new KAT-7 radio telescope is alumnus Dr Richard Armstrong, a Square 
Kilometre Array (SKA) South Africa Fellow at UCT. UCT is rapidly also becoming a 
hub for astronomical and astrophysics research in Africa, channelling resources and 
outreach to neighbouring countries. “With the SKA and MeerKAT being developed 
on our doorstep, Cape Town is the hottest place to be in radio astronomy in 
the world at the moment,” says Armstrong. Here, Armstrong (right) and Assoc 
Prof Patrick Woudt (a co-author on the paper) stand on top of UCT’s RW James 
Building, home to the Department of Astronomy.

Collaboration fosters drug development in Africa 
UCT’s Drug Discovery and Development Centre (H3-D) and 
the Novartis Institutes for BioMedical Research began working 
together to bridge the gap between basic science and clinical 
research to advance innovative medicines that treat African 
patients. A major goal of this collaboration is to develop an 
FDA-level clinical study site in Cape Town to conduct proof-
of-concept studies of new compounds. Novartis will provide 
H3-D with new chemical starting points for the design of 
medicines against tuberculosis (TB), and conduct joint 
programmes on malaria research with the Singapore-based 
Novartis Institute for Tropical Diseases.
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CHED’s main goal is to engage in research and teaching that 
contributes to the development of  scholarship in relevant 
education fields, and aims to increase the chances of  student 
success, ensuring UCT’s graduates are globally competitive, locally 
relevant, socially responsive and fully representative of  South 
Africa’s diverse population. 

Following an external review conducted in 2012, CHED formulated 
a strategic plan to develop its research capacity, expand its funding 
sources, and improve its research output and dissemination. 

While it is too early to assess the success of  this plan, there is no 
doubt that it is providing strategic research direction for CHED’s 
five units: the Academic Development Programme (ADP), 
the Centre for Educational Testing for Access and Placement 
(CETAP), the Careers Service (CS), the Centre for Open Learning 
(COL), and the Centre for Innovation in Learning and Teaching 
(CILT) – the result of  a merger between the Centre for Educational 
Technology (CET) and the Higher and Adult Education Studies 
and Development Unit (HAESDU). 

Furthermore, a 2013 institutional review affirmed CHED’s role at 
UCT and enlarged its mission to include the co-ordination of  the 
university’s teaching and learning strategy. 

Research outputs
During 2013, CHED saw an increase in the number of  its research 
outputs. While the number of  peer-reviewed articles remained 
almost the same as previous years, there was a significant increase in 
the number of  books, book chapters and conference proceedings. 
Two books were published that reflect CHED scholarship in 
educational development and support at both undergraduate and 
postgraduate levels: Risk in Academic Writing: Postgraduate teachers, 
their students and the making of  knowledge was edited by Lucia Thesen 
and Linda Cooper, while Surfacing Possibilities: What it means to work 
with first-generation higher education students was edited by June Pym and 
Moragh Paxton.

Most of  the journal articles and book chapters published during 
2013 cover a wide range of  themes in academic development 
and support, and are pertinent to CHED’s mission and goals. 
ADP and CILT have published the most journal articles, book 
chapters and conference proceedings, and ADP, as the biggest 
unit of  CHED, has made a significant contribution to educational 
development scholarship. Themes published by other units such 
as CETAP include the development of  assessment tools that 
enable alternative access and appropriate placement of  students in 
different academic programmes.

CHED also ran various research projects during the period under 
review. One of  these is Research on Open Educational Resources for 
Development (ROER4D), convened by CILT’s Cheryl Hodgkinson-
Williams. This three-year, $20-million (Canadian) project spans Latin 
America; sub-Saharan Africa; and Central, South and South-East Asia. 
It addresses the following research question: In what ways, and under 
what circumstances, can the adoption of  open educational resources 
address the increasing demand for accessible, relevant, high-quality 
and affordable post-secondary education in the Global South? 

Another CHED highlight has been a project focused on emerging 
information and communication technologies in higher education 
and large classes. This joint project by a number of  higher education 
institutions in South Africa – including the Cape Peninsula University 
of  Technology, the Universities of  the Western Cape, Stellenbosch, 
Pretoria, Witwatersrand, Rhodes and Fort Hare – investigated how 
qualitative outcomes in education can be realised through the use 
of  emerging technologies, and looked at how  technology can help 
transform teaching and learning interactions. 

CeNTre For HigHer
eDUCaTioN DeVeloPMeNT
Evolving and improving education is central to the university’s success 
– ensuring that students feel supported, that curricula keep pace with 
a rapidly changing world, and that graduates enter the market with 
appropriate knowledge and skills. At UCT, it’s the Centre for Higher 
Education Development (CHED) that’s at the heart of this evolution.

Opening the doors of learning
The Centre for Innovation and Learning in Teaching (CILT) is on 
a drive to make the university’s knowledge resources globally 
accessible: in 2013, they began developing a series of Massive 
Open Online Courses (MOOCs). These online courses are free 
and have no entry requirements – effectively paving the way 
for a growing student community located off campus in South 
Africa and the rest of Africa. Here medical anthropologist Dr 
Susan Levine takes a break from the filming of one of UCT’s 
first open online courses, to be released in 2015, focusing on 
the synergies between medicine and the arts.

Students and ex-gangsters talk business
A course offered at the inaugural LSE-UCT July School – a 
partnership with the London School of Economics and 
Political Science (LSE) – saw students giving business advice 
to a group of community members, including reformed 
gangsters and former drug addicts. Students spent time 
at Reconstructed Living Labs – a community centre in 
Bridgetown, Athlone, where digital and social media are 
used to link people to help solve problems, transfer skills  
and teach entrepreneurship – developing business models for 
 five social enterprises.

FACULTY OVERVIEWS

Three years ago, 100 promising grade 10 students from khayelitsha were chosen by UCT for the 100 UP mentoring programme, 
which helps students prepare for university. Ninety of those students, who matriculated in 2013, were offered places at UCT for 
2014, with 73 taking up the offer.
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CHED also ensured that support for first-generation students 
throughout the undergraduate curriculum and into postgraduate 
studies was also strengthened in 2013. Psycho-socio support 
was strengthened in all faculties with the availability of  trained 
clinical psychologists, and students participating in courses with 
traditionally high failure rates received particular attention. 

The first cohort of  the 100 UP initiative matriculated in 2013, 
with 73 admitted to UCT in 2014, as part of  an initiative set to 
increase the number of  UCT graduates from Khayelitsha, the 
largest African township in Cape Town. This cohort was among 
100 students identified in grade 10 from 20 feeder schools, and 
provided with learning support for the last few years of  high 
school. Funding from Foschini will enable support for another 
three cohorts of  500 students over the next three years.

The Global Citizenship programme entered its fifth year in 
2013, with its emphasis on producing graduates engaged and 
concerned with social justice. The programme supports UCT’s 
institutional commitment to social justice, and through a co-
curricular programme, exposes students to broad and foundational 
knowledge on global citizenship issues, including poverty and 
inequality, climate change, and education. 

Through the Global Citizenship programme, a credit-bearing 
course on social infrastructure is now available in the Faculty of  
Engineering & the Built Environment, with student numbers 
increasing from 35 in 2013 to 55 in 2014. These courses contribute 
to the breadth of  knowledge and experience available to students 
at UCT, and their position in the market.

New services for students from other African countries, and 
those with an interest in working in other parts of  Africa, were 
also offered by the Careers Service, which visited East Africa in 
2013 and will visit the Southern African Development Community 
region in 2014.

Supporting students
2013 also marked the inaugural year of  UCT’s First-Year Experience 
– a comprehensive institution-wide programme to support new 
students in their first year of  study. 

First-Year Experience recognises that all new students benefit 
from a system that prioritises their all-round well-being, and 
brings together previously disparate resources to provide seamless 
support – from the first correspondence new students receive from 
UCT admissions, through to their arrival on campus, orientation 
and overall experience during the year. 

Development of  MOOCs began towards the end of   2013, and UCT 
is now considering new technology platforms and partnerships 
that will pave the way for a growing student community located 
off  campus in South Africa and the rest of  Africa.

Top educator wins Stella Clark award
Mr Noel Solomons, a teacher of over 20 years’ experience 
from Edgemead High, won CHED’s Stella Clark Teachers’ 
Award (SCTA), which acknowledges the work of exceptionally 
talented teachers. Here the Vice-Chancellor, Dr Max Price, 
congratulates Solomons, while SCTA chair Associate Professor 
Rochelle Kapp looks on.

FACULTY OVERVIEWS

Art facilitator Alex Downes giving individual advice and 
feedback to a 2014 summer school participant.
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FINANCE

A section of UCT’s Middle Campus is home to (clockwise) Bremner Building in the foreground, All Africa House, kramer law  
Building, Masingene and the school of Economics.
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UCT is proactively addressing the tight fiscal environment – most 
notably through interventions by the Planning and Budgeting 
Working Group and the Special Budget Task Team, both of  which 
play a university wide role in reviewing expenditures and operations.

Recurrent operations – income
Total recurrent operating income increased by R144-million (7.1%) 
to R2 168-million, mainly from an increase in tuition and other 
fee income of  R90-million (10.9%) to R920-million. State subsidy, 
the largest income source, again provided a lower-than-inflation 
increase of  R42-million (4.1%) to R1 069-million.  The increase in 
tuition fees comprised a general increase of  9.4% (R79-million); 
increased enrolments generated a further R11-million, mainly in 
the Faculties of  Humanities and Science, as well as the Semester 
Study Abroad programme. 

Research revenues increased by 6.6% to R1 525-million 
(R1 431-million in 2012) and government-related grants increased 
by 8.7%, from R271-million to R292-million, while contract 
research continued to expand, growing by 13.2% to R682-million. 

Donations and gifts amounted to R189-million compared to  
the R263-million raised in 2012, which had included a single 
major bequest.  

Recurrent operations – expenditure 
Expenditure grew by R223-million (11.2%) to R2 224-million, 
mainly due to an increase in personnel costs of  R119-million (9.4%) 
to R1 393 million. Expenditure other than personnel increased by 
R104-million (14.3%) to R831-million, while bursaries and other 
financial aid from the operating budget increased by R13-million 
(11.4%) to R127-million. Other operating expenses increased by 
R89-million (15.2%) to R676-million. The main increases were in 
utilities, R23-million (29%); general administrative costs, R6-million 
(12.4%); consulting and management fees, R7-million (30%); 
transport and travel costs, R6-million (12%); Council’s allocation 
for research activities, R7-million (25%); repairs and maintenance, 
R5-million (11%); and software costs, R7-million (50%).

The recurrent operations generated a deficit of  R57-million 
following surpluses of  R23-million in 2012 and R86-million in 2011.  
This slide is mainly a consequence of  the reductions in state subsidy.  

Other highlights

Undergraduate students received R505-million in total financial 
support, up from R452-million in 2012. This support came from 
various sources. Corporate and other external bursaries supported 
students to the value of  R229-million, and NSFAS provided loans 
amounting to R117-million. UCT contributed R104-million from 
Council-controlled funds. In addition, income from endowments 
and other funds available to the university contributed R56-million. 

UCT experienced substantial growth in research activity for an 
extended period, which has placed significant demands on core 
administrative departments that, in most cases, received little real 
increase in resources. As these departments become over-stretched 
the risks increase.

The university’s intellectual property portfolio, managed by the 
Research Contracts and Intellectual Property Services office, now 
comprises patent applications (at various stages of  application and 
prosecution) and active granted patents. The realisation of  viable 
innovative opportunities is imminent.

Staff and Student Housing

Staff  and Student Housing is required to cover its costs and should 
also provide enough resources for long-term maintenance, and 
contribute towards extending housing stock, assisting greater 
access to UCT.

Housing fee revenues increased by 9.5% to R267-million, generating 
a surplus of  R9.5- million, but failed to meet the debt repayment 
obligations. The increased fee revenue in the student housing area 
resulted primarily from increased fees of  10% on accommodation 
and 7% on food.  

As growth in the national economy declined, the immediate consequence 
for UCT was a reduction in state subsidy in real terms.  The robust university 
financial policies – in particular those with regard to the target operating 
surplus and the boundaries within which UCT holds free cash reserves 
– enabled UCT to continue to operate and maintain strategic initiatives, 
notwithstanding the failure to achieve our surplus target.

FINANCE

Financial sustainability
UCT’s financial sustainability is a function of  recurrent operations 
and free cash reserves. While the operating margins are low, the risk 
is somewhat mitigated as we are aware of  the bulk of  our recurrent 
income (subsidy and fees) early in the operating cycle. As such, if  
these are significantly different from plan, UCT is able to react and 
adjust operations accordingly. For the fourth consecutive year, free 
cash reserves were within the guidelines contained in the financial 
policy. However, the real reductions in state funding provide a 
warning against complacency and emphasise the importance not 
only of  being within UCT’s free cash reserve target, but that the 
university should edge towards the upper half.

Of  the overall operating surplus of  R335-million reflected in 
the consolidated income statement, R286-million arises from 
specifically funded restricted activities. While these activities 
contribute to the mission of  the university, they do not often 
provide for sustainability and rather draw on the infrastructure. 

The surplus attributable to Council-controlled unrestricted funds 
is R40-million, compared to R134-million in 2012. Investment 
income of  R111-million (R119-million in 2012) is a major 
contributor in protecting the free cash reserves. Council-controlled 
unrestricted recurrent operations, which reflect the real costs of  
running the university, generated a deficit in 2013 of  R57-million.

Challenges for the future
Following the reduction in subsidy for 2012, a further reduction 
was implemented for 2013. State subsidies in respect of  Council-
controlled activities grew by 4.1%, a little higher than in 2012, but 
still a reduction in real terms. Research-related grants fell while 
contracts grew. 

The economic circumstances have been such that this trend is likely 
to continue, and possibly escalate. The circumstances are risky for 
all parties; to date UCT’s policies and practices have enabled the 
institution to continue operating with minor disruption, but it 
cannot do so indefinitely.

Among the challenges in 2013 was that growth beyond the capacity 
to grow is a major factor causing failure; this is equally true for 
any type of  organisation. This risk is controllable by the university. 
Earlier in this report comment was made about the expansion of  
specifically designated activities and the apparent lack of  adequate 
support. Sustainable growth requires financial, physical, human 
and managerial capital.

The interfaces among subsidy, fees and expenditures are in a 
state of  tension.  Plans have been implemented to curtail costs 
and enhance income so as to return to the policy target operating 
surplus by 2018. 
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   Education and General   

   Specifically  Student and
  Council- Funded  Staff
  Controlled Activities  Housing 2013 Change
  Unrestricted Restricted Sub-Total Restricted TOTAL %
       

Recurrent revenue  2,241,928 1 525 194 3 767 122 301,379 4,068,501 6.7
       
State appropriations, subsidies 

and grants  1,068,519 294,605 1,363,124 -   1,363,124 5.0 
Tuition and other fee revenue  920,390 - 920,390 266,920 1,187,310 10.5
Income from contracts  - 682,439 682,439 - 682,439 12.9
Rendering of services  169,255 239,944 409,199 30,729 439,928 16.8
Donations and gifts  9,363 179,793 189,156 - 189,156 (28.1)
Sub-total  2,167,527 1,396,781 3,564,308 297,649 3,861,957 6.8
Interest and dividends  74,401 128,413 202,814 3,730 206,544 4.5
       
Recurrent expenditure  2,193,738 1,409,128 3,602,866 291,894 3,894,760 11.0
       
Personnel  1,393,281 587,099 1,980,380 39,279 2,019,659 10.1
Other operating expenses  676,461 531,634 1,208,095 217,042 1,425,137 12.8
Financial aid and scholarships  126,552 264,546 391,098 - 391,098 10.8
Depreciation  28,056 25,849 53,905 4,960 58,865 4.3
Sub-total  2,224,350 1,409,128 3,633,478 261,281 3,894,759 11.0
Net finance costs  (30,612) - (30,612) 30,613 1 (96.0)
Finance costs  1 - 1 - 1 (96.0)
Interest on internal borrowings  (30,613) - (30,613) 30,613 - -
       
RECURRENT SURPLUS  48,190 116,066 164,256 9,485 173,741 (43.0)
       
NON-RECURRENT ITEMS  1,045 160,317 161,362 (57) 161,305 101.6
Loss on disposal of property,

plant & equipment  (5,065) (6,308) (11,373) (99) (11,472) 35.2
Realised profit on sale 

of investments  8 454 212,782 221,236 92 221,328 71.8
Fair value movement on fair value through

profit and loss financial instruments - (22,122) (22,122) - (22,122) (16.3)
Impairment of available-for-sale

investments  (2,344) (24,035) (26,379) (50) (26,429) 90.2
       
NET OPERATING SURPLUS   49,235 276,383 325,618 9,428 335,046 (13.0)
Transfer between funds  (9,571) 9,555 (16) 16 - -
SURPLUS FOR THE YEAR*  39,664 285,938 325,602 9,444 335,046 (13.0)

*  This surplus should be read in conjunction with the Annual Financial Review, with particular reference to sustainability and designated activities.

(All amounts in R’000)

CONSOLIDATED INCOME STATEMENT FOR THE YEAR ENDED  
31 DECEMBER 2013

    2013 2012 2011 
    R’000 R’000 R’000

ASSETS 7,297,339 6,342,914 5,661,595

   Non-current assets 5,948,176 5,030,812 4,428,467

  Property, plant and equipment 2,212,079 2,040,679 1,866,702

  Investments 3,731,740 2,985,452 2,547,847

  Investments in associates - - -

  Non-current receivables and pre-payments 4,357 4,681 13,918

 Current assets 1,349,163 1,312,102 1,233,128

  Inventories 627 493 398

  Accounts receivable and pre-payments 242,052 215,540 233,221

  Loans to employees 75 2,058 1,621

  Student fees receivable 55,127 47,362 40,378

  Cash at bank and cash equivalents 1,051,282 1,046,649 957,510

ACCUMULATED FUNDS AND LIABILITIES 7,297,339 6,342,914 5,661,595

 Accumulated funds 6,124,971 5,270,534 4,729,903

  Non-distributable funds 2,282,774 2,289,829 1,905,537

      Endowed funds 1,864,399 1,683,945 1,515,275

     Revaluation reserve 1,118,375 605,884 390,262

  Restricted funds designated for specific activities 1,745,250 1,646,003 1,578,585

      Education and general 1,597,603 1,507,800 1,442,271

      Student and staff accommodation 147,647 138,203 136,314

  Unrestricted council-controlled funds 1,396,947 1,334,702 1,245,781

       

 Non-current liabilities 787,958 713,671 627,249

  Interest-bearing borrowings - - 23

  Deferred revenue – government grants 364,348 314,342 316,426

  Provisions – employee benefits 423,610 399,329 310,800

  Current liabilities 384,410 358,709 304,443

  Accounts payable and accrued liabilities 282,942 265,413 221,553

  Deferred revenue – government grants and project income 11,452 6,823 12,134

  Student deposits 49,482 48,174 39,327

  Provisions – employee benefits 40,534 38,276 31,135

  Current portion of interest-bearing borrowings - 23 294

CONSOLIDATED STATEMENT OF FINANCIAL POSITION AS AT  
31 DECEMBER 2013
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CONSOLIDATED STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 
31 DECEMBER 2013

     2013 2012 
     R’000 R’000
CASH FLOWS FROM OPERATING ACTIVITIES    
Cash receipts from students, government and private sources  3,430,679 3,222,693

Cash paid to employees and suppliers  (3,395,669) (3,002,713)

Cash generated from operations  35,010 219,980

Investment income – interest  165,482 160,768 

Investment income – dividends  41,062 36,838

Finance costs  (1) (25)

Net cash inflows from operating activities  241,553 417,561

CASH FLOWS FROM INVESTING ACTIVITIES   

Additions to maintain property, plant and equipment  (243,544) (239,949)

Proceeds on disposal of property, plant and equipment  1,802 1,070

Net addition to investments  (53,260) (89,250)

Ukukhula Trust loan  - 1

Net cash used in investing activities  (295,002) (328,128)

CASH FLOWS FROM FINANCING ACTIVITIES    

Decrease in long-term interest-bearing borrowings  (23) (294)

Increase in deferred revenue – government grants  58,105 -

Net cash inflows from financing activities  58,082 (294)

Net increase in cash and cash equivalents  4,633 89,139

Cash and cash equivalents at beginning of period  1,046,649 957,510

Cash and cash equivalents at end of period  1,051,282 1,046,649




