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The student protests of the past two years exposed a
fundamental defect in higher education: the existing funding
model has not kept pace with the changing needs of the sector.
State subsidies have been declining while student fees have
become an increasingly larger component of the university
budget. Even if we reject some of the methods used in the
protests, the legitimacy of the issues is undeniable - higher
education is becoming unaffordable for the vast majority of
university students. Not only does this undermine the goal of
transformation but it also reinforces the belief that universities
are contributing towards reproducing the old status quo where
a small minority remains privileged while the vast majority
continues to live in poverty. UCT is particularly vulnerable to
this charge as a historically white university.
The Distinguishing UCT Campaign responds directly to this
challenge by seeking to grow the university’s endowment
to buttress it against this financial insecurity. Given all
the competing priorities on the state, the prospects of it
substantially increasing funding for higher education are highly
unlikely. If UCT is therefore not able to secure alternative sources
of funding, then its commitment to ensuring that academically
deserving poor students are not turned away because of the
lack of financial means will be seriously compromised.
An endowment is a dedicated and permanent source of
funding underwriting a university’s ability to work towards its
vision and mission. A strong endowment will place UCT in a
position where it can contribute meaningfully towards making
higher education accessible to all the talented young people
in our country, regardless of their economic status. It will not
only serve as a resource towards financial sustainability but also
make a bold statement about UCT’s commitment to maintaining
its position as a premier university, serving as a home for the
most talented students and scholars from our continent and
the rest of the world well into the future.
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AXA

Professor Mark New, the
newly appointed AXA
Chair in African Climate
Risk at UCT

Awards its First Research Chair in Africa
Assessing the impacts of climate change in
southern Africa is of great importance to economic
and social development. But the disparity of climate
model projections, along with the complexity
of natural and societal systems, pose enormous
challenges. Much more expertise is also needed
across a wide range of areas, while the community
of professionals and researchers working on climate
change is relatively small throughout Africa.
In the context of these challenges, the AXA
Research Fund has awarded its first research chair in
Africa to the University of Cape Town. The new chair,
in African Climate Risk, will be held by Professor
Mark New, director of the African Climate and
Development Initiative (ACDI). Providing 900K€
over 15 years, the chair aims to make a significant
change in the research field of African climate risk.
“The focus of my tenure as AXA Research Chair
is extreme climatic and weather events,” Professor
New comments. “These cause some of the most
damaging social and economic impacts, and are
a key mechanism through which some of the
impacts of climate change are already being felt.
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Understanding how extremes are changing and
how to respond to them is crucial to finding the
near-term responses that we need in the face of a
changing climate.”
This is a successional chair, meaning that over
the next 15 years three to four research chair holders
will produce scientifically innovative and cuttingedge research related to the intersection of climate
change risks with African development issues. Each
successional chair will be expected to propose and
undertake research in their own domain of expertise,
building upon the achievements of their predecessor.
The

AXA

Research

Fund

is

the

scientific

philanthropy initiative of global insurance leader
AXA, dedicated to boosting scientific progress
and discoveries that contribute to understanding
and better preparing against environmental, life
and socio-economic risks. It supports academic
innovation conducted by top-tier researchers across
the globe, providing them with the means and
freedom to achieve their research goals and explore
new frontiers.

RAND MERCHANT INVESTMENT HOLDINGS

Investing in Commerce Students
While much uncertainty prevails around annual
fee increases, and the inability of students to meet
these rising costs, the need to provide more tertiary
study opportunities for our youth cannot be ignored.
Due to financial stresses on families, especially those
from low to middle income households, many of our
promising students cannot gain access to university
or have to abandon their studies and follow
compromised career paths.
Rand Merchant Investment Holdings (RMI), as
a first time donor to the University of Cape Town,
has generously responded to this need of improving
access to higher education. A R3million donation
was made for the purpose of undergraduate student
financial aid in the Faculty of Commerce. RMI is a
financial services investment holdings company that
partners with strong management teams, having
direct and indirect investments in Africa, UK and
Asia. With a keen focus on ‘big picture’ thinking,
the company invests in a number of initiatives that
foster inclusive education for promising youth.
Investing in young talent is a value that ensures
long-term development and affirms the leadership
potential of our next generation. The RMI bursary
programme will not only cover tuition and residence
for students but also provide the opportunity for
mentorship and career pathing for the duration of
their undergraduate studies at UCT.

Commerce students
on graduation day
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The Faculty of Commerce is the largest of all
academic faculties at the University of Cape Town,
preparing students for the fast-growing world of
financial service industries and grooming them for
participation in the South African and wider global
economy. Professor Ingrid Woolard, as Dean of the
Faculty of Commerce, aims to create a learning
environment that nurtures holistic skills: “The whole
way of working is changing; more and more people
are working in atypical employment. We need to
think of the softer skills like flexibility and resilience
and teach our graduates how to be adaptable.”
This is the kind of ‘big picture’ thinking that creates
a productive synergy with companies such as RMI
who likewise invest in talent development such that
more of our youth can grow in the practice and
leadership of a productive economy.
As the challenges around funding undergraduate
studies continue, UCT aims to ensure that no
academically eligible undergraduate student is
turned away because of financial need. This is made
possible through partnerships with donors, such
that an increased donor community means a larger
number of students who can receive undergraduate
financial aid. We are grateful for the new donor
relationship that we have established with RMI which
now paves the way for many more young people to
realise their career goals in the academic discipline
of commerce.

Growing our Endowment for a Sustainable Future
Over the past three years, our Distinguishing UCT
Campaign has garnered significant support from
donors both locally and abroad. Campaign activity
started in 2014 with a ‘silent phase’, which gave us an
opportunity to approach donors who have already
been giving to the university over a long period of
time. Building on this groundwork, the more public
appeal started in 2015 as we endeavour to grow our
community of donors to endow a more sustainable
future in the face of uncertain financial circumstances
for higher education in our country.

for UCT to seek long-term solutions toward financial
stability.

State contributions to higher education in South
Africa have declined significantly and universities
have had to use above-inflation increases in tuition
fees as a means of maintaining a viable revenue
stream. However national protest action on South
African university campuses, over the high cost of
higher education, have shown the unsustainability of
this model. Many South African higher education
institutions are therefore now having to deal with
serious financial challenges amidst increasing
demands on limited resources.

The Campaign celebrates two
significant milestones in UCT’s
history:

It is likely that the state subsidy to universities will
continue to decrease year on year, and there remains
uncertainty around the funding model for student
fees going forward. Moreover, the increased demand
for financial support for students who cannot afford
to pay full tuition will not abate. It is therefore critical
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The aim of the Distinguishing UCT Campaign is to
grow the university’s endowment to One Billion
Rand. A strong endowment will allow the university
to continue to plan effectively for the future
and provide ongoing support for key strategic
imperatives, strengthening UCT’s position as the
premier global African university.

• 2
 018: UCT’s centenary as a dedicated degreeissuing university
•2
 019: UCT’s 190th anniversary since its founding
as the South African College

In May 2015, our international fundraising and
alumni office in the UK gave a global presence to the
Campaign, hosting a reception to raise awareness
about the campaign and appeal for support. Present
at the event was UCT Vice-Chancellor Dr Max Price
who addressed the gathering of alumni, outlining
the context and motivation behind the campaign.

A total of R91 million has been pledged and we are
hopeful that we can still raise this amount to R100
million by the end of 2018.

The

Our annual appeals of 2015 and 2016 have
also raised awareness of the campaign, bringing
in a considerable number of new donors and
contributions.

Donations

Realising transformation

to

date

amount

to

approximately R55 million.

cornerstone

of

the

university’s

new

strategic plan is transformation, with the focus on
building an institutional culture to advance social
cohesion, non-racialism, diversity and inclusiveness.
The transformation of the professoriate, from
recruitment, to retention, and succession, is one of
the university’s highest strategic priorities.

Campaign success will support three goals:

Advancing excellence

Growing the endowment will
therefore mean that UCT can:

Our academic faculties create a conducive
environment for advancing excellence through
fostering innovative and bold ideas. A significant
income is generated through research grants.

- 
Provide greater numbers of students with
financial support

Through the campaign, UCT will be able to provide

- Increase the university’s residence capacity to

catalytic funding for strategic teaching and research

accommodate more students who require safe

programmes within faculties.

and secure accommodation

Investing in talent

- 
Produce the next generation of talented
academics, by creating more postgraduate

Our country has one of the largest skills gaps in

scholarships, fellowships and academic posts

the world and this remains a critical obstacle to the
country’s growth and development. UCT has a huge
responsibility to invest in talent that adds value to

As we prepare to embark on a new era, marked by

business, government, civil society and academia.

the celebration of our long history, we acknowledge

The campaign will significantly boost the university’s

the tremendous support we have received from

ability to provide student financial aid, investing in

donors to reach new heights and reimagine new

talent to ensure a diverse and inclusive university
community.
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possibilities.

2016 REVIEW

DONATIONS

The Development and Alumni Department at UCT

TOTAL
DONATIONS
TO
UCT

is responsible for raising, processing, and stewarding
donations to the university across a wide spectrum
that includes individuals, corporates, foundations,
and bequests. This review is a reflection of donation
activity for 2016, with a comparative analysis of the
two preceding years.

Number of donors

It

is

2014
TO
2016

2014: 1508

2014: R331 993 152

2015: 1428

2015: R442 069 437

2016: 1639

2016: R351 749 154

encouraging

that

the

total

number

of

donors

increased

in 2016, with 596 being first time donors. We also retained close to 60% of
our previous year’s donors.
First time donors

2014
2015
2016

34%
453 32%
596 36%
507

Donations retained from:

2013
2014
2015

54%
752 50%
832 58%
708

While we are currently experiencing a very challenging and unpredictable funding environment, we are
grateful for the support we continue to receive from both new and longstanding donors across the globe. This
includes support from our alumni. It is through such partnerships that we are able to strengthen UCT’s position
as an excellent university, and its role as a leading university on the continent.
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Noel McIntosh (standing left) and daughter
Bridget McIntosh (standing right) flank recipients
of the Marjorie McIntosh Bursary (standing left
to right) Sisanda Gxowa, Mmusetsi Mokwatsi,
Sakhumzi Gunya and (seated left to right) Tabita
Skeyi-Gladile and Debra Mbambo

INTERNATIONAL

GIVING
@

Focus on Australia
Our presence in Australia is managed through
the UCT Australian Trust, established in 2011. As a
charitable foundation for alumni and donors living
in Australia, the Trust supports a range of projects
at the university with a particular focus on health,
education, and social justice. It is headed by Ruth
Thornton, based in Sydney. Our community of
alumni and donors make a significant contribution
to fundraising efforts that also include bursary
opportunities for financially disadvantaged students.
A highlight of our international office in Australia
is the Marjorie McIntosh Bursary Programme for
postgraduate studies in child nursing and midwifery.
Noel McIntosh and his family established the bursary
in honour of their late mother, whose work as a
midwife and matron took her to many rural health
service centres in Kenya, Botswana, and South
Africa. With a passion for maternal, newborn and
child health, Marjorie McIntosh left a legacy of care

This legacy now lives on in the recipients of the
Marjorie McIntosh Bursary which was established in
2013. R1 million was donated by Noel and placed in
an endowment to cover annual student expenses for
the duration of their studies.
This has enabled ten students, over the years, to
pursue their studies through the bursary and go on
to pursue successful careers as advanced nursing
practitioners and midwives across the country. The
McIntosh family were so pleased with the success
of the bursary that William McIntosh – Noel’s son donated a further R1 million to the endowed bursary
in 2016, extending the opportunity to five students
per year for the next ten years.
The impact of such donor support is much needed
expertise in the health sector. In this way we are able
to tackle the challenge of meeting our Sustainable
Development Goals to reduce child mortality, while
improving maternal and child health.

and dedicated service in the nursing profession for
almost 40 years.

Erratum I The Mantle Rock Exhibition Project
In our previous edition, Volume 4 (Page 6), we neglected to give an accurate reflection of donor support for The
Mantle Rock Exhibition Project. We apologise for this error and would like to share the following corrected piece:
The Mantle Rock Exhibition Project, pioneered by Emeritus Professor John Gurney from UCT’s Department of
Geographical Sciences, received significant donor support from a number of individuals. This made up the bulk of
donations received for the project, in excess of R1.2 million. Supplementary funding was also received from corporates.
This exhibition commemorates 50 years of mantle research at UCT, and showcased some of the key specimens out
of the more than 14 000 curated samples in the Department’s Upper Mantle Research Collection. The collection, as
a whole, is much bigger than the exhibition itself and has been an active research resource throughout its
existence. This extensive reach and scope has inspired wide international donor support for the project. The
exhibition was staged to coincide with the International Geological Congress held in Cape Town in September
2016. Apart from further exhibitions, the findings will now be more widely accessible for broad educational
purposes, taking up an appropriate role for what is a world class research resource and teaching aid.
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WHY I AM

Believing in the principle that strong educational
institutions ensure a country’s global competitiveness,
Richard Gnodde has been a generous donor to the
University of Cape Town over several years. He was
one of the pioneer donors to the Distinguishing UCT
Campaign at its inception in 2014. With his wife Kara,
also one of UCT’s alumni, he has championed the
value of building strong endowments that enable
universities to sustain the pursuit of excellence.
As a Bachelor of Commerce (BCom) student
at UCT in the early 1980s, Richard appreciated the
dedicated teaching and research that met a standard
of excellence he believes the university maintains
today, all amidst the unforgettably picturesque
setting of the UCT campus. He was also a keen
rugby player and represented the university on the
under-20 team. A fulfilling university life, balancing
academics and sport, yielded loyal friendships
that are still important to Richard today, in and
out of South Africa. After going on to complete a
Master of Arts degree in Law from the University
of Cambridge, he began what turned out to be a
formidably successful career with Goldman Sachs
and, after 30 years, is now a Vice Chairman of the
firm and Chief Executive Officer of Goldman Sachs
International.
Richard respected two guiding philosophies
following his years of study: striving for the highest
standards in everything, and the value of seeking
innovative solutions. The entrepreneurial path that
he has followed in his career as an investment
banker reflects these beliefs. It has taken him
across the globe, including a decade of leadership
for Goldman Sachs in Asia. His rewarding contact
with young people all over the world has constantly
reinforced his belief in the need to participate in the
development of young talent at universities such as
UCT.
Richard has unswerving faith in the power of
investment in human capital: empowering individuals
to achieve their academic goals and embark on
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Richard
Gnodde
careers that establish them as globally renowned
experts. This underpins his commitment to the idea
of building a strong endowment, freeing up financial
resources so that the university can offer more
bursaries and scholarships. It enables students, who
would otherwise have followed compromised career
paths, to fulfil their true potential. The Distinguishing
UCT Campaign presents an opportunity for UCT to
ensure that it builds on its success and maintains its
standing as the leading university on the continent.
As UCT celebrates its long history, Richard is keen
to see the university play a key role in the next chapter
of South Africa’s development, especially during
these times of global political uncertainty: “It is my
hope that we are instrumental in producing students
who emerge as influential leaders, stimulating and
participating in the important debates about our
future and making sure the country gets to where it
needs to be. If we believe in South Africa and we are
passionate about the country succeeding, then we
must invest in educational institutions. We need to
continue providing an environment where the best
and the brightest minds can be challenged and go
on to make outstanding contributions in their fields,
both in South Africa and all over the world.”
For further information or to make a financial gift
to the University of Cape Town, please contact us
through giving@uct.ac.za
DEVELOPMENT & ALUMNI DEPARTMENT
University of Cape Town Lower Campus,
Rondebosch, 7700, Western Cape, South Africa

www.uct.ac.za

